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ARTICLE 1
RECOGNITION

1.1 The City recognizes the PBA as the exclusive bargaining representative as
defined in Chapter 447, Florida Statutes, as amended, effective January 1, 1975, for all
Police Officers, Detectives, Corporals, School Resource Officers, Police Aircraft Pilots,

Sergeants and such other classifications or assignments as may be provided by law.

1.2 The term "Employee," as used in this Agreement, means a full time permanent
employee in the bargaining unit, including probationary employees; provided, however,
grievances filed by entrance probationary employees shall only proceed to the fourth step of

the Grievance Procedure where the issue is discipline or discharge.



ARTICLE 2
REPRESENTATIVES OF THE PARTIES

2.1 The City agrees that during the term of this Agreement it will deal only with the
authorized representatives of the PBA in matters requiring mutual consent or other official
action called for by this Agreement. The PBA agrees to notify the City of the name of such
authorized representatives as of the execution of this Agreement and replacement thereof

during the term of this Agreement.



ARTICLE 3
CITY'S MANAGEMENT RIGHTS

3.1 Except as expressly limited by any provision of this Agreement, the City
reserves and retains exclusively all of its normal and inherent rights with respect to the
management of its operations, whether exercised or not, including, but not limited to, its
right to determine, and from time to time redetermine, the number, location and type of its
various operations, functions and services; the methods, procedures and policies to be
employed; to discontinue the conduct of any operation, function or service, in whole or in
part; to transfer its operations, functions or services from or to, either in whole or in part, any
of its departments or other divisions; to select and direct the working force in accordance
with requirements determined by the City; to create, modify or discontinue jobs; to establish
and change working rules and regulations; to create new job classifications; to establish and
change work schedules and assignments; to transfer, or promote employees; to lay off,
furlough, demote or otherwise relieve employees from work for lack of work, lack of funds,
or other legitimate reason; to suspend, discharge, demote or otherwise discipline employees
for just cause; to subcontract; and to alter or vary past practices and otherwise to take such
measures as the City may determine to be necessary to the orderly and efficient operation of

its various operations, functions and services.

3.2 If in the sole discretion of the Mayor it is determined that civil emergency
conditions exist, including riots, civil disorders, hurricane conditions, similar catastrophes or
disorders, or public employee strikes, the provisions of this Agreement may be suspended
by the Mayor during the time of the declared emergency, provided that wage rates, overtime
and other monetary benefits shall not be suspended and provided further that any
disciplinary action taken during such declared emergency shall be grievable at the end of the

declared emergency.

3.3 The exercise of the above enumerated rights shall not preclude employees or
their representatives from raising grievances, should decisions on the above matters have the



practical consequence of violating the terms and conditions of this collective bargaining

agreement.



ARTICLE 4
GRIEVANCE PROCEDURE

4.1 A grievance shall be defined as any difference, dispute or complaint regarding the
interpretation or application of the terms of this Agreement including rights or working
conditions, provided however that employees or the PBA shall not be eligible to file
grievances regarding pending file entries except when the pending file entry is the result of a
sustained IA investigation.

4.2 All grievances filed shall refer to the specific section of this Agreement upon
which the grievance is based and shall contain a concise statement of the facts alleged to
support the grievance. Grievances shall be processed in accordance with the following
procedure and shall be determined by application of the terms of this Agreement, the laws of
the United States, the State of Florida, and the Charter and Ordinances of the City of Tampa.

Step 1. The aggrieved employee shall present his grievance in writing on the
appropriate form to his immediate supervisor within twenty-one (21) calendar days
of the occurrence or the date on which he knew or should have known of the action
giving rise to the grievance. The aggrieved employee may request that a PBA
representative be present. Prior to responding to the grievance, the immediate
supervisor shall meet with the aggrieved employee. Discussions will be informal for
the purpose of settling differences in the simplest and most direct manner. The
immediate supervisor shall reach a decision and communicate it in writing to the
aggrieved employee within fourteen (14) calendar days from the date the grievance
was presented to him. Although responses at Step 1 shall not set a precedent, it is
the intent of the grievance procedure to require supervisors to reach decisions and

communicate them through the Step 1 grievance response as provided herein.



Step 2. |If the grievance is not settled in the first step and the aggrieved
employees desires to appeal the decision in the first step, then within fourteen (14)
calendar days of the date of the answer in the first step, the grievance shall be
presented by the employee to the appropriate Division Commander (or designee). In
the event that the employee is assigned to a bureau which reports directly to an
Assistant Chief then the employee shall present the grievance to the Assistant Chief.
If the employee's bureau reports to the Chief of Police then the employee shall
proceed to Step 3 of the grievance procedure. The Division Commander shall
review the facts concerning the alleged grievance and shall, within fourteen (14)
calendar days following receipt of the written grievance meet with the aggrieved
employee. The aggrieved employee at his option may be accompanied at this
meeting by a PBA representative. The Division Commander (or designee) shall
notify the employee of his decision in writing not later than fourteen (14) calendar
days following the meeting date.

Step 3. If the grievance is not settled at the second step and the aggrieved
employee desires to appeal the decision in the second step, then within fourteen (14)
calendar days of the date of notification from the Division Commander (or
designee), the written grievance shall be presented by the employee to the Chief of
Police through the appropriate Assistant Chief. The Chief of Police shall review the
facts concerning the alleged grievance and shall, within fourteen (14) calendar days
following receipt of the written grievance, meet with the aggrieved employee. The
aggrieved employee at his option may be accompanied at this meeting by a PBA
representative. The Chief of Police (or designee) shall notify the aggrieved
employee of his decision in writing not later than fourteen (14) calendar days

following the meeting date.

Step 4. If the grievance is still unresolved and the aggrieved employee

desires to appeal the decision in the third step, the employee shall submit the



grievance and all responses to the Director of Human Resources (or designee) within
fourteen (14) calendar days of the date of the response from the Chief of Police (or
designee). Within fourteen (14) calendar days of the date of submission to the
Director of Human Resources of the grievance, the Director of Human Resources
(or designee) shall meet with the aggrieved employee to discuss the grievance. The
aggrieved employee, at his option, may be accompanied at this meeting by a PBA
representative. The Director of Human Resources (or designee) shall then notify the
aggrieved employee of the decision in writing within fourteen (14) calendar days of

the date of the meeting.

4.3 Nothing in this Agreement shall be construed to prevent any employee from
presenting, at any time, his own grievances in person or by legal counsel, to the City and
having such grievances adjusted without the intervention of the PBA, if the adjustment is
not inconsistent with the terms of this collective bargaining agreement and if the PBA has
been given reasonable opportunity to be present at any meeting called for the resolution of
such grievances, provided however, that the PBA shall retain exclusively its right to appeal

grievances to final and binding arbitration.

4.4 In the event that the grievance is unresolved, the matter shall be submitted to

final and binding arbitration as provided in this section.

4.4.1 Within twenty-one (21) calendar days of the date of the decision of the
Director of Human Resources, the PBA shall notify the Director of Human Resources of
the intent to arbitrate. ~ The PBA shall request a list of arbitrators within forty-five (45)
calendar days. The City and the PBA shall select the arbitrator from a list of not less than
seven (7) names submitted by the Federal Mediation and Conciliation Service (FMCS)
within twenty-one (21) calendar days from receipt of said list. The selection shall be made

by alternately striking names and the remaining name shall be the arbitrator.
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The PBA shall strike the first name. The PBA shall provide payment of the FMCS filing
fee. In the event that the parties mutually agree, before any striking of names occurs, that

the list of arbitrators is unsatisfactory, a new panel may be requested.

4.4.2 As promptly as can be arranged but not more than forty-five (45) calendar
days unless mutually agreed by the City and the PBA, the arbitration hearing shall be held.
In the event the arbitrator selected is not available within a reasonable time period the parties
may mutually agree to select another arbitrator from the list. Each party shall pay its own
expense for its representative, counsel and witnesses. The fees of the arbitrator and other
expenses of arbitration, shall be shared equally by the City and the aggrieved party. The
decision of the arbitrator shall be final and binding on both parties. The arbitrator shall limit
his decision strictly to the interpretation, application and enforcement of this Agreement and

shall have no power to amend, add to or subtract from the terms of the Agreement.

4.5 The time limits contained herein shall be extended for fourteen (14) calendar
days upon written notification of either party. Any extension greater than fourteen (14)
calendar days may be extended by mutual agreement in writing. Grievances not appealed to
the next higher step within the prescribed time limits will be considered settled on the basis
of the last answer by Management. Failure by Management to observe time limits for any
step of the grievance procedure shall result in automatic advancement of the grievance to the
next step. However, the grieving employee or the PBA must notify the next step that the
time limit has expired resulting in an appeal to the next step. If the City fails to respond
within the time limits specified with respect to Step 4, the City will forfeit the grievance,
however, such forfeiture shall not be considered as a decision on the merits of the grievance
or in any way establish a precedent. Calendar days shall not include designated City

holidays.

4.6 All unit members shall, in any matter involving suspension or dismissal, have

the option of utilizing the Civil Service Appeal procedure or this grievance procedure, but
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not both. The employee shall select the process to be used on the form provided at the time
of the filing of the grievance. The employee shall have the right to be represented by a PBA

representative or any other person of the employee’s choice before the Civil Service Board.

4.7 The PBA shall have the right to file grievances in the third step of the grievance
procedure in any nondisciplinary matter involving the interpretation or application of this
Agreement, provided however, that this right shall be strictly limited to those matters where

the PBA can factually demonstrate:

(@) That the matter is covered by a provision of the Agreement; and,

(b) That the matter involves the interpretation or application of that provision; and,
(c) The grievance does not seek to add to or subtract from any provision of the
Agreement; and,

(d) The subject matter of the grievance is general in nature having application to a

majority of the members of the unit.

4.8 Grievances regarding written reprimands, suspensions, demotions, or dismissals
shall enter the grievance procedure at the third step. Said grievance shall be filed with the
Police Chief (or designee) within twenty-one calendar days of the occurrence or the date on
which he knew or should have known of the action giving rise to the grievance. Time limits
for hearings, responses, and further appeal shall be those set forth in Article 4.2 (Step 3 and
Step 4) and Article 4.4 of this Agreement and all other provisions of the Agreement shall

apply.

4.9 The PBA may act as the representative of the employee at any step of the

grievance procedure.
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ARTICLE 5
PBA BUSINESS

5.1 Neither PBA representatives nor unit employees shall leave their posts or work
stations for the purpose of investigating, presenting, handling or settling grievances without
the express permission of their Shift or Bureau Commander. PBA representatives shall not
contact any employee or other person concerning grievance matters or PBA business during
either the working hours of the PBA representative or the working hours of any employee
sought to be contacted without the express prior permission of the Shift or Bureau
Commanders of the employees involved. Such permission shall not be unreasonably

denied.

5.2 The City shall furnish the PBA with a copy of all written rules and regulations
pertaining to employer-employee relations, including but not limited to: City administrative
orders, City personnel rules, departmental administrative orders, departmental rules and
regulations, standard operating procedures, divisional and training orders and other material
regularly distributed to employees in the bargaining unit.

5.3 The City shall provide the PBA with a listing of all bargaining unit employees,
to include their employment date with the City, their current job classification and the date
of attainment of their current job classification. An updated list shall be provided semi-
annually upon the request of the PBA. The City will notify the PBA of the name and

addresses of all new hires upon the request of the PBA.

5.4 The City agrees to provide space on departmental bulletin boards for the posting
of notices of meetings or other PBA official notices. The PBA shall have the right to erect a
reasonable number of bulletin boards in nonpublic areas where space permits. No such

notice shall be posted unless it has been signed by a duly authorized PBA representative and
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submitted to the Chief's office for approval prior to the time of posting by the union. A copy
of this Agreement shall be posted on all departmental bulletin boards. The PBA shall have
access to those employee mailboxes available for general distribution. The City agrees that
the PBA may utilize the roll call boards and for internal departmental employee email
distribution (excluding MDT’s) for the announcement of general membership meetings.
Announcements are restricted to the time, date and location of the meeting and must have
the authorization of the Police Chief. The City will distribute a PBA informational flyer to
recruits. The content of the flyer will be mutually agreed upon by the City and the PBA.

5.5 PBA representatives shall have the right to request time off for the purpose of
conducting PBA business including grievance hearings, contract negotiations, City Council
meetings regarding the resolution of collective bargaining impasse procedures, and
attending State PBA conventions and meetings, including local board meetings, provided,
however, that not more than six (6) such representatives shall have the right to receive such
permission at any one time and provided, further, that the PBA gives the City at least 24
hours advance notice of the time desired off. Such requests shall be submitted to the Chief
of Police and shall not be unreasonably denied. All union leave must be used for conducting
PBA business related to City of Tampa labor relations matters as approved by the Chief. In
the event that a PBA representative participates in lobbying at the request of and on behalf
of the City, regular pay status shall be utilized rather than union leave. The maximum
aggregate number of paid hours under this section shall be 2,500 hours during one fiscal
year. In a fiscal year, which includes negotiation of a successor union contract or wage

reopener, an additional 300 hours shall be added for purposes of negotiations.

Annually up to 2.0 hours of annual leave and/or 2.0 hours of sick leave may, at the
discretion of the PBA, be transferred from each PBA member’s leave balances to the PBA
leave bank.  Any balance remaining in the PBA leave bank at the end of the fiscal year
shall be transferred to the bank for the following fiscal year. Union leave shall be treated as

all other approved leaves. Union leave, as with other approved leave, does not count as
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hours worked for the purpose of calculating overtime nor shall it be considered as premium
hours for the purpose of payment of shift premium incentive pay.

5.6 In the event that the PBA determines that an employee will be on extended
union leave, the employee shall retain his rate of pay (grade and step) and shall receive pay
adjustments in accordance with Appendix A. Said employee will retain his salary review
date and, if 70% or more hours have been spent on City time for the review period, shall be
evaluated solely on the City work assignments performance. If less than 70% of the hours
have been spent on City time, then the employee shall receive a neutral evaluation and shall

receive a satisfactory rating along with step increases as may be applicable for that rating.

15



ARTICLE 6
NO STRIKE

6.1 The PBA agrees that during the term of this Agreement, it shall not authorize,
instigate, condone, excuse, ratify, support, or acquiesce in any strike, slow-down, picketing
or work stoppage likely to interfere with the efficient operation of the City's affairs engaged
in or supported by members of the PBA and/or employees represented by the PBA or other

agents or representatives of the PBA or its affiliates.

6.2 Should the PBA breach this Article, the City may proceed to the appropriate
court and, without notice, obtain an injunction against such breach; that the City may
recover from the PBA or its successor in interest, such damages as may be incurred, together
with punitive damages and attorney's fees; and that the City may take any other action

authorized or required by law.
6.3 Should any employee participate in a breach of this Article, they shall be subject
to immediate disciplinary action up to and including dismissal. Reemployment of such

individuals shall be consistent with Florida Statute, Chapter 447.

6.4 The question of whether this Article has been breached shall not be subject to

the grievance procedure contained herein.
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ARTICLE 7
NO DISCRIMINATION

7.1 The City and the PBA specifically agree that the provisions of this Agreement
shall be equally applicable to all employees covered herein without regard to race, color,
religion, creed, sex, national origin, marital status, sexual preference, membership or
nonmembership in labor organization, age or disability, as provided by law; except that the
PBA shall not be required to process grievances or provide services for employees who are
not members of the organization.
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ARTICLE 8
JOB DUTIES

8.1 It is understood by the parties that the Civil Service Law and Rules and
Regulations as established by state law specifically regulate only certain aspects of
employment. This Agreement cannot supercede those regulations except when expressly
provided for by law. In the event that during the term of this Agreement, the Civil Service
Law is repealed, the City and the PBA agree to reopen this Agreement to negotiate the
impact of only those matters specifically covered by the Civil Service Law within fourteen

(14) calendar days.

8.2 There will be thorough and complete job descriptions for all employee
classifications covered by this Agreement. The PBA shall be provided fourteen (14) days
notice and an opportunity to discuss such change in job descriptions. Within this fourteen
(14) day notice period, the PBA can bring to the attention of the City any concerns they
might have regarding said change. If any concerns still remain after discussing said changes
with the City, the PBA shall have fourteen (14) calendar days from the date of the
discussion with the City to file a class action grievance at the fourth step. Such proposed

change shall be subject to the grievance procedure contained herein.

8.3 It is understood and agreed by both parties that the duties performed by
members of the bargaining unit cannot always be covered by job descriptions and, therefore,
members of the bargaining unit may be required to perform duties in addition to all those
listed within the current job descriptions which are, in the judgment of the City, related to
the purpose of the Police Department, which judgment shall not be arbitrary, capricious or

unreasonable.
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8.4.1 Any Police Department Rule or Regulation, Standard Operating Procedure,
Policy, Training Bulletin, Special or General Order, or other directive, determined by the

parties to be in conflict with this Agreement shall be of no force and effect.

8.4.2 Any policy or directive of the City of Tampa determined by the parties to be in
conflict with this Agreement shall be of no force and effect.

8.5 Prior to implementing any change in Police Department Rules or Regulations
affecting unit members, the PBA shall be provided thirty (30) days notice and an
opportunity to discuss such change. Within this thirty (30) day notice period, the PBA can
bring to the attention of the City any concerns they might have regarding said change. If
any concerns still remain after discussing said changes with the City, the PBA shall have
fourteen (14) calendar days from the date of the discussion with the City to file a class action
grievance at the fourth step regarding such change. Such proposed change shall be subject

to the grievance procedure contained herein.

19



ARTICLE 9
LABOR MANAGEMENT COMMITTEE

9.1 There shall be a Labor Management Committee established to consist of four
(4) members appointed by the Chief of Police and four (4) members and two (2) alternates
appointed by the PBA and one (1) Employee Relations representative. The purpose of this
Committee shall be to meet and confer concerning problems of a general nature, including
safety, which may from time to time arise in the Department and to make recommendations
to the Chief concerning resolution of any such problems. The Committee shall determine its
own rules of operation. Should the meeting occur during a participant's tour of duty, there
shall be no loss of pay or benefits. These meetings will take place on the first Tuesday of
each month between the hours of 9:00 AM and 3:00 PM. The Department will notify the

PBA of the specific time and place for each meeting.

9.2 In any matter involving a deficiency in an item of equipment supplied by the
City where specific action has been requested in writing and no such action has been taken
within a reasonable time of the date of submission, the memorandum shall be submitted to
the Labor Management Committee for such recommendatory action as they shall deem

appropriate.
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ARTICLE 10
SAFETY AND EQUIPMENT

10.1 The City shall provide and maintain safe, adequate and appropriate equipment
sufficient for a specific job requirement it deems necessary for the performance of the police

officer's function.

10.2 No employee shall be required to operate a marked passenger automobile or
prisoner transport van which is not equipped with the manufacturer's police package
including protection cages where feasible. Either portable or mounted spotlights will be
provided on each such vehicle. All new marked vehicles will be equipped with bucket seats,
mounted spotlights, power windows. After qualifying and purchase of approved shotgun or
rifle, shotgun or rifle racks of a type approved by the City will be installed as determined by
the Police Chief. The City shall provide safety equipment for unmarked vehicles, when
appropriate to include lights, siren, and a radio charger/system. Keyless entry shall be

provided when included in the manufacturer’s package as a standard feature.

10.3  The City will make every reasonable effort to provide and maintain safe
working conditions sufficient for a specific job requirement. To this end, the PBA will
cooperate and encourage the employees to work in a safe manner and shall present

recommendations through the Labor Management Committee.

10.4  The take home car program as it currently exists shall be a mandatory subject
of bargaining. During the term of this agreement, the City shall not remove the take home
car program. Nothing contained herein shall interfere with any management rights set forth
in this Agreement including, but not limited to, the City’s unilateral right to exercise control
over its assets, assign work, and discipline its employees. The assignment of a take home

car shall not be considered an economic benefit. Nothing contained herein shall effect SOP
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609.1, as may be revised from time to time, subject to Article 8.5 and Article 42 of this
Agreement.

10.4.1 The City shall provide an endorsement to its Certificate of Self Insurance or
an insurance policy secured from a private insurance carrier to defend employees and pay
any claims, judgements or awards for property damage and personal injury to third parties to
the extent permitted by law resulting from the employee’s operation of an assigned vehicle
as provided in 10.4 (above). Coverage shall be limited to $100,000 per claimant and
$200,000 per event. Under no circumstances shall any coverage pursuant to this paragraph
provide any liability coverage for any claims, judgements or awards of any kind in excess of
$100,000 per claimant and $200,000 per event.

Coverage shall require that each of the following conditions be fully satisfied at the
time of any incident: (1) the employee was authorized to operate the motor vehicle pursuant
to departmental and city policies; (2) the employee was not operating the motor vehicle in
violation of any departmental or city policies; (3) the employee was not engaged in the
commission of a crime; (4) the employee was not operating the motor vehicle in violation of
any law, other than non-criminal traffic law; (5) was not using, or impaired by use of,
alcohol or any controlled substance; (6) was not intentionally seeking to cause injury to his
or her person, and (7) was not operating the vehicle in a manner that was reckless, grossly
negligent, or otherwise in willful or wanton disregard for human life or property.

Any legal counsel assigned to defend the employee shall be selected and assigned at
the sole discretion of the City Attorney. The employee shall be required to fully participate
and cooperate in his or her defense.

Coverage provided pursuant to this section (10.4.1) is supplemental to any other
applicable insurance coverage. In no event shall coverage provided pursuant to this section
(10.4.1) provide any liability coverage for punitive damages.

Coverage shall not result in alteration of the assigned vehicle program or SOP 609.1
including the non-pay, off-duty status of the officer when traveling to and from work or

other functions as specifically authorized in SOP 609.1.
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ARTICLE 11
SENIORITY

11.1 Definition. Seniority is hereby defined as continuous length of service with the

City of Tampa and/or the Tampa Police Department as follows:

(@) Total City Seniority is total length of continuous service within the employment
of the City of Tampa.

(b) Departmental seniority is the total length of continuous service with the Tampa
Police Department.

(c) For purposes of this Article, classification seniority is the total length of
continuous service in each pay grade provided however that time spent in grade P-3 or grade
P-4 shall be combined and credited for the classification seniority date as a P-4 or P-3. The
Sunday of the work week of the promotion or job assignment is the effective date for
classification seniority dates.

(d) Continuous service is defined as the period of employment not interrupted by
resignation, dismissal, retirement, quitting without notice, or any other termination of
employment. Time spent greater than thirty (30) calendar days on leave of absence, (except
for a Workers® Compensation Leave of Absence) layoff, or suspension shall not be credited
in the calculation of seniority dates. Seniority dates are not adjusted due to absences while

on Workers” Compensation.

11.2 Vacation Selection. Employees shall be entitled to select vacations by

departmental seniority within the unit to which they are assigned. In order to exercise
seniority, an employee must select his vacation schedule on or before March 1 of the year in
which the vacation is to be taken. For purposes of this section, the term "unit" shall mean
the squad or bureau to which the officer is assigned. Notwithstanding anything in this
Agreement, the department shall have the right to reschedule vacations where the business

of the department will be interfered with. Any decision to cancel a scheduled vacation of
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one week or more may be appealed to the appropriate shift or bureau commander without
going through the normal chain of command.

11.3 Work Assignments. When the tasks to be performed will not be affected,

classification seniority shall be used to determine work assignments for patrol officers
within a uniform district squad. Seniority shall not be a consideration when training is a
factor in work assignments unless skill, performance, and training are equal. This process

shall not be unreasonably denied.

11.4 Shift Bidding. While management reserves the right and responsibility to
assign personnel depending on the needs of the organization, management also recognizes
that when all else is equal, personnel should have the opportunity to work a shift conducive
to their specific situation. Pursuant to this philosophy, uniform patrol personnel will be
afforded the opportunity to bid for their preferred division, squad and shift in uniform patrol

based upon their classification seniority.

11.4.1 Guidelines. The number of positions on each shift and on each squad shall
be consistent with the prevailing deployment and such other need of the department as
required. Some positions may be filled by probationary officers to balance distribution and
to assist in training. Accordingly, the department may, at its sole discretion, exclude from

the bid process up to two officer positions per squad.
@ Personnel with special skills certification may be distributed without regard
to the bid process if such bid process results in a lack of such skills

availability to a particular shift.

(b) Probationary personnel are exempted from the bid process.
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(©

(d)

11.4.2

@)

Special needs situations will be handled on a case by case basis. Such
requests must be submitted through the chain of command to the Division
Commander. Such requests will include the nature of the special need, the
length of time needed to resolve the special need and a completed shift bid
form.

Specialty squads shall be exempt from the bidding process. Specialty squads
shall include FTO, Mounted Patrol, COP, SAC, SRO, and any other
specialty squad as determined by the Chief of Police. Employees assigned to
specialty squads may bid off of these squads, but employees may not bid for
a designated specialty squad.

Procedure.

Uniform Patrol Squads. Beginning on December 1 of each year, bidding

shall begin for division shift, and squad assignment based on classification
seniority, All uniform patrol divisions, shifts, and squads (including the
assigned squad area) shall be posted in a central location. Employees shall
be assigned an appointment time to respond to such location and complete
the bid process in person. The employee may, at his/her option, place his/her
bid on a Shift Bid Form in writing with five options listed in order of
preference. Bidding will be open to all patrol squads across divisions.
Bidding will begin with Sergeants until all Sergeants have completed the bid
process, then Corporals, then Police Officers until all slots have been filled.

The bid process shall be completed by December 15.

1) Ties in classification, department, and City seniority will be broken

by lottery.
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2)

3)

4)

5)

The results of the bid process and the actual shift and squad
assignments will be posted on roll call boards from December 20

through December 31.

The new assignments shall be effective on the second payroll period

in January.

Transferred or promoted personnel will be placed in an available
position commensurate with their seniority if a position is open. If a
desired position is not open, they will bid in accordance with the

procedures herein during the next available shift bid.

All transfers remain subject to the approval of the Police Chief.
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ARTICLE 12
LAYOFF AND RECALL

12.1 Definition. A layoff is a reduction in the number of employees within the
Department due to lack of work, lack of funds, or for any reason other than the acts or

delinquencies of the employee. The City will lay off employees as hereinafter provided.

12.2.1 Order of Layoff. Once the City has determined that selected positions shall

be eliminated, the City will lay off employees in reverse order of their classification
seniority as defined in Article 11.1.

12.2.2 The City may retain junior officers with specialized skills who are assigned
special duties or junior officers who are on special assignment. When such special
assignment is completed, the most senior officer on layoff shall be notified of his right to

displace such junior officer.

12.2.3 Entrance probationary employees shall be laid off prior to any regular

employee.

12.2.4 In the event that two or more employees have the same length of
classification seniority, department seniority shall prevail. Should departmental seniority

also be equal, the City shall determine the method to break such ties.

12.2.5 An employee affected by layoff will first be given the opportunity to apply
his seniority into a lower classification within the Tampa Police Department, provided that
the employee held the lower classification and can perform the work. (For example, an
individual who is the least senior Corporal could apply his seniority as a Police Officer
provided he previously held the classification and can do the work. The least senior Police

Officer would then be laid off.) All service completed in higher classifications or
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assignments shall also count for the seniority as police officer. However, service completed
as a Police Officer or any other classification or assignment shall not count in the

classification seniority for the higher classification or assignment.

12.3 Notice of Layoff. Employees being laid off shall be given twenty-one (21)

calendar days' written notice in advance. The PBA shall be furnished a copy of such notice.

12.4 Order of Recall. Employees shall be recalled from layoff in reverse order of

classification seniority provided that they are currently qualified to perform the work in the
job classification to which they are recalled as provided by this Article. No new employee
shall be hired until the employee on layoff has been given an opportunity to return to work
at his original seniority date and position; provided, that after twelve (12) months of lay off

such re-employment rights shall cease.

125 Employment Status. An individual who has been laid off shall not be

considered as having completely terminated from the City's employment so long as the
individual remains on a preferential re-employment list. However, when an individual's
name is removed from the preferential list because he rejects an offer of re-employment or
requests that his name be removed from the list because of no interest in re-employment or
otherwise removed due to death or disability, the removal of the name from the lists shall

constitute complete termination from employment.

12.6 Benefit Status. During the period during which an employee remains on a
preferential re-employment list, the employee shall not receive termination payments (i.e.,
annual leave, sick leave, pension, longevity). All benefits shall cease during the layoff

period. Health and life insurance may be continued at the employee's expense.
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12.7 Retirement/Resignation. Individuals who are identified for layoff who are

eligible and choose to retire or take deferred retirement shall not be placed on preferential

re-employment lists. Employees who retire or resign will be treated as in normal policies.

12.8 Recall Procedures. The City shall notify employees to be recalled by United

States certified mail. All employees on layoff shall have the obligation of providing the City
with their correct mailing address. A recalled employee shall immediately inform the City
of his intent to accept or reject the recall order. An individual's name shall be removed from
the preferential lists when the employee fails to respond within four working days after the
City's transmittal of the notice of recall or the employee notifies the City of acceptance of
recall but fails to report at the specified time or the employee accepts or rejects any

employment with the City or the employee has been on layoff for a period of one year.

12.9 Calculation of Benefits. For purposes of benefits, an individual recalled from a

preferential employment list shall not suffer a break in service. However, the time spent on

layoff greater than 30 days shall not be credited in the calculation of benefits.
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ARTICLE 13
CHECK-OFF

13.1 The City shall deduct dues owed by the employee to the PBA on a bi-monthly
basis; provided, that prior to such deduction the PBA has provided the City with a signed
authorization from each employee whose dues are to be deducted that such deduction is
authorized. Deductions shall be made from the first and second paychecks each month and
forwarded to the PBA within ten (10) days of said deductions. Any deductions for items
other than PBA dues, initiation fees, or uniform assessments must be approved semi-
annually by the Director of Human Resources.

13.2 Notwithstanding anything herein to the contrary, any authorization for dues
deduction may be canceled by the employee upon thirty (30) days written notice to the City
and the PBA. The City shall not cancel the dues deduction until the notice to the PBA has
been provided and the PBA processes the cancellation to the City. In the event that the PBA
fails to process to the City a dues cancellation request effective with the next deduction
thirty days from the date notice was received, then the PBA shall refund the deduction(s) to
the employee.

13.3 The PBA shall indemnify and hold harmless the City from any and all claims,
demands or expenses in connection therewith based upon the City's participation in dues

deduction.

13.4 Nothing contained herein shall require the City to deduct from a salary or be

otherwise involved in the collection of any fine, penalty or special assessment.
13.5 Any changes in the amount to be deducted for monthly dues increase shall be

implemented after written notification from the PBA is received by the City. Said

notification shall be provided to the City a minimum of four weeks prior to the first pay date
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on which the dues increase is to be effective. Individual changes to deduction amounts for
employees shall be processed to the City by the PBA in accordance with the
Payroll/Personnel System Processing Schedule. The City will accept the PBA notice as
authorization for the change by the employee. Any disputes regarding employee

authorization shall be resolved between the PBA and the employee per Article 13.3.

13.6 The City shall charge the PBA 30¢ per member per deduction but not more

than one percent of the total amount deducted.
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ARTICLE 14
WAGES

14.1 Wages. The salaries paid employees of the unit shall be those set forth in
Appendix A of this Agreement.

The union and the city agree that this section may be re-opened upon the written
request of either party no later than June 1, 2012 for the purpose of negotiating rates of pay
and/or adjustments to pay range minimums and maximums for any bargaining unit members
for the period October 1, 2012 through September 30, 2013. The parties agree the amount
of the negotiated wage increase and/or adjustments to pay ranges shall not constitute a
reduction in rates of pay or pay ranges in effect at the time of the change, if any. The
provisions of the merit/step increases provided below shall not be subject to the reopener.

14.2 Entrance Probation. Entrance employees shall serve a probationary period of

one year. Upon satisfactory performance the employee shall be eligible for a step increase
and annually thereafter up to the maximum step of the pay grade.

14.3 Promotions/Assignments. Employees who are promoted or assigned to a

higher pay grade shall be placed at the first step of the higher pay grade or the step which
provides an increase in pay per Appendix C, whichever is higher. If the
promotion/assignment is within 90 days of the employee's annual salary review date, then
the employee is placed at the rate of pay which is one step beyond the rate of pay that the

employee would have received but for the promotion/assignment.
14.3.1 Employees assigned to the position of School Resource Officer prior to

October 9, 1994 shall continue with their same rate of pay at grade P-3 for the duration of

the assignment.
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14.4 Promotional Probation. Employees shall serve a promotional probationary

period of six months and shall be eligible for a step increase after one year of satisfactory

performance and annually thereafter up to the maximum step of the pay grade.

14.5 Assignment. Employees who are assigned to the position of School Resource
Officer, Chief Pilot, or Flight Supervisor shall be eligible for a step increase after one year of

satisfactory performance and annually thereafter up to the maximum step of the pay grade.

14.6 Reassignment. Employees who are reassigned to a lower pay grade shall be
placed at the step of the pay grade equivalent to the employee's length of service with credit
for any step increases that the employee achieved during the higher paid assignment.

Placement shall not exceed the maximum of the new pay grade.

14.7 Demotions. Employees who are demoted from promotional positions (see
Article 35) after completion of the promotional probationary period shall be placed at the
step of the new pay grade as follows: A voluntary demotion shall be to the step of the new
pay grade with the same rate of pay if available or the next lowest rate of pay, or the highest
step of the new pay grade, whichever is lower; a disciplinary demotion shall be to the step of
the pay grade equivalent to the employee's length of service with credit for any step
increases that the employee achieved during the promotion, provided that placement shall
not exceed the maximum step of the new pay grade. An employee demoted during the
promotional probationary period shall be placed at the same pay which the employee had
prior to the promotion.

14.8 Salary Review Dates. (Anniversary Step Increases). The City shall continue

its current policy that in the event that an employee is on a suspension, leave of absence, or
layoff for a cumulative period in excess of 30 days, the employee's salary review date is
delayed by the number of days over the 30 days; for employees serving probationary periods

the salary review date is delayed for the complete cumulative period (including the 30 days).
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14.9 Merit/Step Increases . Merit/step increases are based on the performance

evaluation. Employees whose ratings are satisfactory or above shall be eligible for a one
step increase up to the maximum step of the pay grade in accordance with Appendix A and
as specified in sections 14.2, 14.4, and 14.5.

Raters shall follow the procedures and requirements for proper completion of
performance evaluations including substantiation and selection of ratings. Raters are
prohibited from selecting higher or lower ratings in order to place an employee in a range
when they are not merited. The Director of Human Resources shall have the authority to
alter the awarding of merit step increases for an employee when the rating is deemed
inappropriate or when ratings indicate a trend towards a halo effect or other distortion not

based on merit.

14.9.1 Master Police Officer. A police officer (grade P-1) who is at the maximum

step and has ten or more continuous years of service as of the annual salary review date,
shall be eligible for designation as a Master Police Officer (Step MP). Designation is
effective with the employee’s annual salary review date.

Upon being designated a Master Police Officer, the employee shall wear a one stripe

chevron on the uniform and be placed at step MP of the pay grade.

14.9.2 Senior Level Anemployee at grade P-3/P-4, P-5, P-6, or P-7 who is at the
maximum step , has ten (10) or more years of total service, and seven (7) or more years of
total service in the grade as of the annual salary review date, shall be eligible for
designation at the applicable Senior level (Step SR), as applicable. Designation is effective
with the employee's annual salary review date. Effective October 1, 2011, the requirement
for seven (7) or more years of total service in grade shall be reduced to five (5) or more
years of total service in grade. For purposes of implementation, all employees who would

have reached the five (5) years of total service in grade as of October 1, 2011, shall move to
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the Senior level (Step SR) effective October 1, 2011. All other employees shall receive the
designation on the employee’s annual salary review date.
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ARTICLE 15
HOURS OF WORK AND OVERTIME

15.1 Work Week. The work cycle and schedule for employees shall be defined as
40.0 hours during a seven day cycle. The work cycle and schedule for employees assigned
to the modified work schedule shall be defined as 160 hours in a four week (28 days) work
cycle. The City continues to reserve the right to schedule or reschedule employees for work
provided that overtime is compensated in accordance with Article 15.3. The payroll period
for employees assigned to the modified work schedule shall be four weeks with a payroll
draw (payment) every two weeks. The bi-weekly draw for employees assigned to the
modified work schedule shall be based on the four week average which is 80 hours bi-

weekly.

15.2 Definition-Hours Worked. Employees shall be compensated for all hours

worked. The term hours worked shall include all time actually worked on active duty, on
and off duty court time, and recall pay. Travel time to and from work or to and from court
on off duty hours shall not be considered hours worked. Travel time to and from designated
areas of work or court outside of Hillsborough County shall be considered hours worked. In
the event that an employee is recalled to work on Christmas Day, Thanksgiving Day, or

New Year’s Day, then holiday pay shall count for purposes of calculating overtime.

15.2.1 If during off duty hours, an employee is required or volunteers to appear
before or serve as a member of a Complaint Review Board, the employee's normal day(s)
off and working hours may be adjusted by the Department so that the employee is on duty
and is compensated for the time during which he is involved with the proceedings of the

Complaint Review Board.

15.2.2 In the event that an employee is called back to duty or must work beyond his

normal tour of duty for more than six (6) hours, and the employee's next scheduled tour of
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duty is less than eight hours from the time the employee is released from call-back or
extended tour, the employee may:

(@  Continue working for a period of time equal to his next scheduled normal tour of

duty, and be credited with working that next scheduled tour of duty;

(b) Have his duty hours rescheduled to permit up to eight (8) hours of rest between the

extended/call-back tour of duty and the next scheduled tour of duty;

(© Use annual or compensatory leave to permit up to eight (8) hours of rest between the
extended/call-back tour of duty and when he reports during the next scheduled tour

of duty;

d) Report for the next tour of duty as scheduled.

Management will preserve the right to deny option "d" if in the opinion of the employee's
supervisor, it would be detrimental to the health and safety of the employee or the liability of
the department. Section 15.2.2 shall not apply to court time.

15.3 Overtime. Employees shall receive credit or payment at the rate of time and
one-half (1-1/2) for all hours actually worked in excess of 40.0 hours in a seven (7) day
cycle. Hours actually worked in excess of 40 in a 7 day cycle shall be credited or paid at
150%. Overtime for employees assigned to the modified work schedule shall be calculated
at the rate of time and one-half (1-1/2) for all hours actually worked in excess of the
assigned 34.3 hours or 45.7 hours as applicable. Employees may bank up to a maximum of
80 hours in their compensatory time bank. Time not used shall be paid at the end of the
payroll fiscal year and/or prior to any change in the employee's rate of pay. Credit for hours

worked, the computation of hours worked and the method of compensation for overtime
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shall be as set forth in the appropriate Department S.O.P. provided, however, that
compensatory time taken off shall first be deducted from the compensatory time-bank.
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ARTICLE 16
OFF DUTY COURT TIME

16.1 Off duty court time shall be computed in the following manner: the normal
witness fee and expenses shall be retained by the employees and an additional three hours of
credit shall be given for the first court appearance in any given calendar day, subject to the

provisions set forth herein.

16.1.1 In the event that the court appearance begins less than three (3) hours prior
to the assigned tour of duty, time actually worked to the beginning of the shift shall be

credited.

16.2 For each court appearance in excess of three (3) hours, an officer shall receive
credit for all hours during which his attendance is required in accordance with the
appropriate Department S.O.P.

16.3 Multiple court appearances in the same calendar day shall be credited

separately or as one continuous appearance, whichever is least expensive to the Department.

16.3.1 If treated as one continuous appearance, time spent from the beginning of the

first appearance to the conclusion of the last appearance will be credited.
16.3.2 If treated as separate appearances, the officer will be guaranteed a three (3)
hour minimum credit for the additional appearances providing there is a three (3) hour lapse

between the subpoena release and a subsequent subpoenaed appearance.

16.4 Standby. When standby is required by the department during off duty hours,

employees will be issued a beeper upon request. Beepers may be checked out for standby

39



purposes and must be returned after completion of the standby period. There shall be no
compensation for off duty hours spent on standby.
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ARTICLE 17
SHIFT PREMIUM INCENTIVE PAY

17.1 Shift Premium Incentive Pay is defined as premium pay based on scheduled
hours worked. Employees regularly assigned to the Evening or Midnight shift shall receive
shift premium as provided herein.

17.2 All employees who work a regularly scheduled shift, which meet the above
conditions are eligible. A regular schedule is any shift, which is repeatedly and routinely
scheduled by the department, in advance, as the normal course of work for employees.
Neither employees nor the department may reschedule employees for the sole purpose of

qualifying for shift premium.

17.3 Payment shall be 60¢ per hour and is provided on the basis of 40¢ per hour at
150% for the hours of premium work per week and will not be compounded by overtime.
Effective the second payroll period in January 2007, payment shall be 80¢ per hour and is
provided on the basis of 53¢ per hour at 150% for the hours of premium work per week and
will not be compounded by overtime; employees working shifts which start on or after 6:30
p.m. or on or before 12:00 a.m. (midnight shift) shall be paid per these provisions at the rate
of $1.00 per hour (66¢ at 150%). Payment for leave time shall be at the employee's regular
rate of pay and shall not include any shift premium pay. Payment shall be to the employee
actually working the premium shift. Eligible employees may receive up to a maximum of
40.0 hours of shift premium incentive pay per week provided, however that employees
assigned to the modified work schedule may receive up to a maximum of 34.3 hours or 45.7

hours of shift premium incentive pay per week as applicable.
17.4 Employees who are assigned to an irregular work schedule shall also be

eligible for shift premium pay for shifts which meet the eligibility requirements of this
Article.

41



ARTICLE 18
HOLIDAYS

18.1 Designated Holidays. The eleven (11) days during the fiscal year specified by

the Mayor to be official paid holidays shall be observed by the Police Department plus one

additional Floating Holiday as provided in 18.4.

18.2 Compensation. In order for an employee to receive a holiday off with pay, the
employee shall have worked the last scheduled work day before, and the first scheduled
work day after the designated holiday, unless the absence has been authorized in writing by
the department. An authorized absence is any absence other than Absence Without Leave
(AWL).

@ Eligible employees who are not required to work on a designated holiday
when it falls on a regularly scheduled work day shall receive 8.0 hours compensation at the

regular rate of pay.

(b) Employees required to work on a designated holiday shall receive
compensation for all hours actually worked in addition to 8.0 hours of holiday pay at the

regular rate of pay.

(© In the event that a designated holiday falls on an employee's regular day off,
the employee shall receive 8.0 hours of holiday pay.

d) Employees may elect to bank holiday compensation in lieu of payment as
provided in sections "a", "b", or "c". Banked holiday compensation shall be 8.0 hours of
holiday time, 10.0 hours of holiday time, or 11.4 hours (11'25") of holiday time as
applicable to the employee's work schedule. Said holiday time shall be credited to the

employee's Holiday Bank.
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18.3 Holiday Bank. A request for usage of holiday time shall be submitted to the
employee's immediate supervisor on the appropriate form. Leave may be taken only after
being approved by the Department. Every employee shall be afforded the opportunity of
utilizing any accrued holiday time prior to the end of the payroll fiscal year provided that
management's scheduling needs are met. Banked holiday time shall be utilized prior to the
end of the payroll fiscal year, when balances shall be reduced to zero, provided however that
a maximum of 45.7 accrued, unused hours shall be carried over to the next payroll fiscal
year. No payment for unused holiday time shall occur prior to separation or at any other

time.

18.4 Floating Holiday. Employees with one year of continuous service may request

to observe one Floating Holiday during the payroll fiscal year in addition to the eleven
designated holidays specified in 18.1. A Floating Holiday shall be taken in one 8.0, 10.0, or
11.4 hour increment as applicable to the employee’s work schedule and shall be requested in
advance on the appropriate form and is not authorized without the express approval of the
supervisor. Floating Holiday time off shall not count as hours worked for purposes of
calculating overtime pay. In the event that an employee fails to utilize the Floating Holiday
within the payroll fiscal year, there shall be no carry over of the unused time to the next
fiscal year nor cash payment in lieu of usage. Employees shall not be eligible for payment

of unused Floating Holiday upon separation from employment.
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ARTICLE 19
ANNUAL LEAVE

19.1 Rate of Leave. Annual leave shall be granted to all employees for hours
actually worked on the basis of 3.8 hours for each bi-weekly payroll period. All leave shall

be calculated in tenths of an hour.

19.2 Additional Earned Annual Leave. The leave account of each employee shall

be credited with additional annual leave hours for each five (5) years of continuous service
as set forth below:

ADDITIONAL EARNED
FOR SERVICE OF AT LEAST BUT LESS THAN ANNUAL LEAVE HOURS

5 Years 10 Years 22.8
10 Years 15 Years 34.2
15 Years 20 Years 57.0
20 Years 25 Years 68.4
25 Years 30 Years 91.2
30 Years 35 Years 102.6
35 Years 40 Years 114.0

Crediting of additional annual leave hours shall occur on the first day of the first payroll
cycle at the beginning of the calendar year.

19.3 Maximum Accumulation. A total of 240 hours of annual leave is the

maximum that may be carried over from one calendar year to the next. Any accumulation
above the maximum of 240 hours shall be transferred to sick leave at the end of the calendar

year. This transfer will occur on the last day of the last payroll cycle of the calendar year.

19.4 Partial Accumulation and Disqualification. In the month in which an

employee is hired or separated, partial annual leave shall accrue according to the first or last

day the employee actually worked or was on paid leave. Any time during which an
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employee is on any type of leave without pay (i.e., suspensions, leave of absence, unpaid
military leave, absence without pay, or absence without leave) shall not be credited towards

the calculation of annual leave accrual for the payroll period.

19.5 Request for Leave. A request for annual leave shall be submitted to the

employee's immediate supervisor on the appropriate form. Leave may be taken only after
being approved by the Department. Requests for leave shall not be unreasonably denied.
Every employee shall be afforded the opportunity of taking at least 80 hours of annual leave
during any year if properly requested in writing to the employee's immediate supervisor, on
the form provided by the Department. Employees shall not be authorized the use of annual

leave until after completing six months of the entrance probationary period.

19.6 Split Vacations. All employees shall receive their vacation schedule in

accordance with Article 11.2 (Seniority). The 80 hours annual leave time may be separated
in equal portions of 40.0 hours and taken separately. Seniority shall prevail on the first 40.0
hours of selection. Seniority shall apply on the second 40.0 hours of split vacations only
after all members of the unit have selected annual leave on the basis of first pick seniority of
either 40.0 hours or 80 hours. This section shall not preclude an officer from using annual

leave in one day increments when it does not effect department business.

19.7 Advance Pay. Employees may request advance pay for annual leave that has
been accrued prior to going on annual leave. Such requests must be for 40.0 or more hours
of pay. Requests shall be honored when submitted to the department on the proper form at
least three (3) weeks in advance of going on annual leave. It shall be the responsibility of the
employee to verify that the request is properly submitted and processed by their department
to the Central Payroll Division a minimum of two (2) weeks prior to the first day of the
scheduled annual leave. The employee shall also be responsible for maintaining an

adequate annual leave balance to cover the request for leave.
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If properly requested, submitted and approved, the City shall make every reasonable
effort to provide the employee’s advance for annual leave pay on the last pay date preceding
the date upon which the annual leave is scheduled to commence. The amount of the
advance pay for annual leave shall equal the amount that the employee would have received
had the employee not requested the advance pay (i.e., gross pay minus payroll deductions
scheduled for the leave period). If for any reason it is determined by the City that it is

necessary to void a request for advance pay for annual leave, the request shall be cancelled.

19.8 Payment of Unused Leave. When an employee separates, the employee shall

be paid in a lump sum for all unused annual leave, up to and not exceeding 240 hours,
except:

(1) If he has less than one (1) year's continuous service with the City;

(2) If he fails to give two (2) weeks (14 calendar days) notice in case of
resignation, he shall lose 8.0 hours of annual leave for each day short of the fourteen (14)
days.
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ARTICLE 20
SICK LEAVE

20.1 Rate of Leave. Sick leave shall be granted to all employees for hours actually
worked on the basis of 3.8 hours for each bi-weekly payroll period. All leave shall be

calculated in tenths of an hour.

20.2 Accumulation Unlimited. There shall be no limit on the amount of sick leave

that can be accumulated.

20.3 Partial Accumulation and Disqualification. In the month in which an

employee is hired or separated, partial sick leave shall accrue according to the first or last
day the employee actually worked or was on paid leave. Any time during which an
employee is on any type of leave without pay (i.e., suspensions, leave of absence, unpaid
military leave, absence without pay, or absence without leave) shall not be credited towards

the calculation of sick leave accrual for the payroll period.

20.4 When Sick Leave is Permissible. Sick leave shall be allowed only in cases of

actual sickness or disability of the employee, including necessary appointments with
physicians or dentists or confinement to home because of quarantine. Any employee may
be granted a maximum of 45.7 hours of accrued sick leave per calendar year in order to
provide required care for an ill child, spouse, other legal dependent, parent, or family
member or any other member of the employee’s immediate household. An employee may
be granted a maximum of six (6) continuous weeks use of sick leave for the adoption of a
child. An employee who has been authorized the use of sick leave shall not later receive a
negative comment concerning their attendance on the performance evaluation unless the
employee had previously been notified of lacking acceptable medical substantiation, not

adhering to procedures, or otherwise abusing sick leave.
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20.4.1 Personal Use. Any employee may be granted a maximum of 45.7 hours of
accrued sick leave per calendar year for personal (non-illness) purposes. Employees with
ten or more years of continuous service may be granted a maximum of 57.1 hours of
accrued sick leave per calendar year for personal (non-illness) purposes. This time may not

be utilized contiguous to the employee's separation from employment.

20.4.2 Family & Medical Leave Act. Any employee, while taking leave under the
provisions of the Family & Medical Leave Act (FMLA), shall utilize sick and/or annual

hours if available.

20.5 Certification by Physician. If the amount of sick leave used is in excess of

three (3) consecutive days, an acceptable certificate from a licensed physician may be
required. However, if the City feels that an employee is using an excessive amount, or is
abusing his sick leave privileges, it may require a physician's certificate acceptable to it
before approving any sick leave request. The City shall continue to require medical
substantiation when any employee utilizes sick leave contiguous with separation from

employment.

20.6 Request for Sick Leave. To receive compensation while absent or sick, the

employee shall notify his immediate supervisor or his bureau or division commander not

less than one (1) hour prior to his scheduled reporting time.

Requests for sick leave for scheduled appointments with physicians or dentists must be

made in advance on the appropriate form.

20.7 When Earned Sick Leave is Exhausted. When the employee's accrued sick
leave is exhausted, there shall be no advancement or borrowing of any type of leave on the
employee's own leave account. The employee may be authorized to use annual leave,

absence without pay, and/or a medical leave of absence as provided in this agreement.
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Employees shall be eligible for use of the sick leave bank in accordance with authorization

of the Director of Human Resources.

20.8 Unused Sick Leave. Upon separation of any kind, the employee shall lose any

and all claim to unused sick leave accumulation, however, an employee upon normal service
retirement from the City under the pension plan shall be paid in a lump sum at the time of
such retirement, or such death, for one-half (1/2) of the employee's accumulated unused sick
leave account at his rate of pay as of the date of such retirement. Upon the death of an
employee, his/her legal heirs shall receive a lump sum payment equal to 75% of the
employee’s accumulated unused sick leave account at the employee’s last rate of pay.
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41.7.1 Retirement. In the event that an employee applies for disability retirement

with the Fire and Police Pension Board and  there is disagreement regarding disability

between the pension physicians and Workers' Compensation Physicians, the following shall

apply:

@)

(b)

In the event that the pension physicians deny a disability retirement and the
Workers' Compensation physician agrees to return the employee to full duty,
then all Workers' Compensation benefits shall cease and the employee will
return to full duty. Failure to return to duty on the date specified shall result

in dismissal.

In the event that the employee is denied a disability pension on the grounds
that the employee has reached maximum medical improvement but is not
disabled, then thirty (30) days following final action of the Pension Board,
the employee's Workers' Compensation Leave of Absence shall terminate
and the provisions of Article 23.2.7 shall apply. It is the intent of this
provision that the decision of the Pension Board as to the existence of such a
disability shall be binding upon the City and the employee for the purpose of
determining continued eligibility for Workers' Compensation Leave of
Absence or medical substantiation for return to full duty as specified in

Aurticle 23.2.6, but for no other purpose.

41.7.2 If the employee is entitled to wage-loss benefits under s.440.15(3) and/or

permanent total disability benefits under s.440.14(1), F.S. and City of Tampa Pension

benefits, such City of Tampa benefits shall be primary and the wage-loss benefits or

permanent total disability benefits shall be supplemental only. The sum of the City of

Tampa Pension benefits and wage-loss benefits and/or permanent total disability benefits
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shall not exceed 100% of the employee's average weekly wage, and in no event shall the
offset work to reduce said benefits below the average weekly wage.

41.8 The parties agree that all disputes regarding issues covered by Ch.440, Florida
State Statutes shall be handled exclusively through mechanisms provided under Ch.440,
Florida State Statute and that those issues shall not be subject to the grievance and

arbitration procedure.
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ARTICLE 42
PREVAILING RIGHTS

42.1 All rights and working conditions enjoyed throughout the Department by the
employees at the present time covered by written order or known to the Chief of Police,
which are not specifically referred to in this Agreement shall not be changed by the City in
an arbitrary or capricious manner; provided, that nothing contained herein shall limit the
City's rights under Article 3, Management's Rights. Within thirty (30) calendar days of the
change or the date on which the PBA knew or should have known of the change, the PBA
may notify the Chief of Police of its interest in discussing the matter. Within seven (7)
calendar days of receipt of said notification from the PBA, the Police Chief and the Director
of Human Resources shall meet with the PBA in order to receive and review the PBA's
recommendation. The PBA shall have fourteen (14) calendar days from the date of the
meeting to file a class action grievance at the fourth step.
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ARTICLE 43
AMENDMENTS

43.1 This Agreement may be amended at any time by the mutual consent of the

parties, but no such attempted amendment shall be of any force or effect until placed in

writing and executed by each party hereto.
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ARTICLE 44
SEVERABILITY AND WAIVER

44.1 Each and every clause of this Agreement shall be deemed separable from each
and every other clause of this Agreement to the end that in the event any clause or clauses
shall be finally determined to be in violation of any law, then and in such event such clause
or clauses only, to the extent only that any may be so in violation, shall be deemed of no
force and effect and unenforceable without impairing the validity and the enforceability of
the rest of the contract including any and all provisions in the remainder of any clause,

sentence or paragraph in which the offending language may appear.
44.2 This exercise or nonexercise by the City or the PBA of the rights covered by

this Agreement shall not be deemed to waive any such right or right to exercise them in the

future.
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ARTICLE 45
CONTRACT CONSTITUTES ENTIRE AGREEMENT OF THE PARTIES

45.1 The parties acknowledge and agree that, during the negotiations which resulted
in this Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter included by law within the area of collective
bargaining and that all the understandings and agreements arrived at by the parties after the
exercise of that right and opportunity are set forth in this Agreement. Therefore, the City
and PBA, for the life of this Agreement, each voluntarily and unqualifiedly waives the right
to require further collective bargaining, and each agrees that the other shall not be obligated
to bargain collectively with respect to any matter or subject not specifically referred to or
covered by this Agreement except as provided in 45.2 whether or not such matters have
been discussed. This Agreement contains the entire contract, understanding, undertaking and
agreement of collective bargaining for and during its term, except as may be otherwise

specifically provided herein.

45.2 The City and the PBA will meet at the request of either party to negotiate any
proposed changes in those rights and benefits not specifically covered by this Agreement
provided, however, no changes shall be made except when an express waiver exists or

where the change is negotiated in accordance with Chapter 447, Florida Statues.
45.3 In the event that federal or state mandates regarding employees covered by this

Agreement, become effective during the term of this Agreement, either party can request to

reopen the applicable portions of this Agreement.
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APPENDIX A

Grade Title

P-1 Police Officer
School Resource Officer *

P-3 Police Detective
School Resource Officer RC *

P-4 Police Corporal

P-5 Police Sergeant

P-6 Police Flight Officer

P-7 Chief Pilot *

P-8 Police Flight Supervisor*

* Assignments (see Article 14 and Article 35)
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Step

P-1

P-3/P-4

P-5

P-6

P-8

1

22.30
1,784.00
46,384.00

32.51
2,600.80
67,620.80

36.23
2,898.40
75,358.40

32.71
2,616.80
68,036.80

34.00
2,720.00
70,720.00

37.87
3,029.60
78,769.60

2

23.28
1,862.40
48,422.40

33.96
2,716.80
70,636.80

37.83
3,026.40
78,686.40

34.16
2,732.80
71,052.80

35.54
2,843.20
73,923.20

39.07
3,125.60
81,265.60

3

24.32
1,945.60
50,585.60

35.49
2,839.20
73,819.20

39.07
3,125.60
81,265.60

35.70
2,856.00
74,256.00

37.11
2,968.80
77,188.80

40.81
3,264.80
84,884.80

4

25.57
2,045.60
53,185.60

37.05
2,964.00
77,064.00

40.81
3,264.80
84,884.80

37.31
2,984.80
77,604.80

38.77
3,101.60
80,641.60

42.60
3,408.00
88,608.00

5

26.73
2,138.40
55,598.40

38.67
3,093.60
80,433.60

42.60
3,408.00
88,608.00

38.94
3,115.20
80,995.20

40.51
3,240.80
84,260.80

44.46
3,556.80
92,476.80

6

27.93
2,234.40
58,094.40

SR
40.37
3,229.60
83,969.60

SR
44.46
3,556.80
92,476.80

40.61
3,248.80
84,468.80

42.24
3,379.20
87,859.20

7 8 9 10 11/MP

29.15 30.43 31.81 32.51 36.23
2,332.00 2,434.40 2,544.80 2,600.80 2,898.40
60,632.00 63,294.40 66,164.80 67,620.80 75,358.40

Hourly
Biweekly
Annual



APPENDIX B

The following provisions apply to employees on the modified work schedule.

Bi-weekly Payroll Draw Formula:

CA/Hours Worked = RATE
Rate x 80 = Payroll Draw

Definitions

1.

CA = Computer Average. This figure is the annual salary (per appendix of the
Agreement) divided by 2080 hours to equal the Rate. The Rate is multiplied by 80
hours to equal the CA.

2. Hours Worked = Hours actually worked or on paid leave (exclusive of overtime).
Unless unpaid time occurs, this figure would equal 68.6, 80.0, or 91.4.
Example:

$28,332.40/2080 = $13.78
$13.78 x 80 = $1,102.40

$1,102.40/91.4 hours = $ 12.061269 = $ 12.061
$12.061x91.4=$1,102.38

$1,102.40/80.0 hours = $ 13.78
$13.78x80.0=%1,102.40

$1,102.40/ 68.6 hours = $ 16.06997 = $ 16.070
$16.070 x 68.6 = $ 1,102.40

Leave Accrual Formula;

For computer purposes, the 3.8 hours per bi-weekly paycycle is converted to .0475.

Hours Worked* x .0475 = Accrual Amount

*Definition same as above # 2.
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Example:

80x.0475=3.8
68.6 x.0475=3.3
914x.0475=4.3

Note: The PTA (Payroll Time Attendance) cards will reflect the 34.3 or 45.7 schedules with
two 11.4 and one 11.5 or three 11.4 and one 11.5 days respectively. Absences charged to
paid or unpaid leave status continue to be calculated in tenths of an hour. In effect, a one
day absence (11°25”) results in a charge of 11.4 hours. Because of this rounding, when an
employee is absent for an entire week, then the entire 34.3 or 45.7 schedule will be charged
to avoid the 0.1 discrepancy and to reconcile time.
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APPENDIX C

Promotions to Grade P-3/P-4 result in the following step placement:

P-1 STEP to P-3/P-4 STEP
1 through 9 1
10 2
MP 4

Promotions to Grade P-5 result in the following step placement:

P-3/P-4STEP to P-5 STEP
1 through 3 1
4 2
5 3
S 4
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APPENDIX D

The PBA and the City agree that during the life of the current collective bargaining
agreement, all pension matters are subject to negotiation at anytime upon the request
of either the PBA or the City.
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APPENDIX E - Pension

The City and the PBA agree to support a Special Act to be submitted for the 2012
legislative session which provides for revision to the City of Tampa Pension Fund for
Firefighters and Police Officers (hereinafter “Pension Fund”) which amends the Pension
Fund as follows:

(1) An increase in the pension benefit of the surviving widow or widower and
minor children of a firefighter or police officer killed in the line-of-duty;

(2) Increases the age eligibility of a minor child of a firefighter or police officer
killed in the line-of-duty from age 18 to 23 years of age, if a full-time
student;

(3) Clarifies that a joint annuitant, who is also the lawfully wedded spouse of the
retiree, is eligible for the 13™ check.

The foregoing description of the contents of the local bill is intended to be for illustrative
purposes only and the provisions of the attached local bill shall control over such
description in the event of any conflict. It is further understood that proceeding with
support of the Special Act is predicated on reaching the required agreement with the
International Association of Firefighters, Local 754.






FLORIDA HOUSE O F REPRESENTATI!IVES

BILL ORIGINAL - YEAR

85| hatf per centum (15% F4%) of the final year's earnings, computed
86| from date of death, subject to a limitation of a total of
87| ninety-five gimbky—£ive per centum (95% 65%) of final yearly

88| earnings for widow or widower and children combined. Children's
89| pensions shall terminate at death or marriage as well as

90| reaching age eighteen (18), or age twenty-three (23) if a full-

91| time student. Adopted children shall participate.

92 (¢) Upon death of the widow or widower, the fifteen seven
93| and—ene—hatf per centum (15% F4%¥) child allowance shall be
24 increased to thirty £ifteem per centum (30% 15%) for each child,
95| and shall be paid in trxrust to eligible children, not to exceed a
96| total of sixty £ifty per centum (60% 56%) of member's final
97| earnings.
98 (D) The trusteeship and disbursement of the pension to any
99| child or children is to be determined by the Board of Trustees.
100 {E) ©No pension shall be allowed to any stepchild or
101| stepchildren of a deceased member.
102 (F) In the absence of an eligible surviving spouse or
103| minor children, to the extent required by the Florida Statutes,
104| in the event of the death of a member prior to retirement, the
105| member's designated beneficiary shall be entitled to the
106| benefits otherwise payable to the member at normal retirement
107| age for ten (10) years certain,

108 (@) In the case of a surviving widow or widower and a

109| surviving child as defined in thimg act, whe is in pay sgtatus on

110{ October 1, 2012, the benefit received shall be increased on the

111j first payment date after October 1, 2012.
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FLORIDA HOUSE O F REPREGSENTATIVES

BILL ORIGINAL YEAR

112 Section 27. 13th CHECK PROGRAM - Notwithstanding any other
113| provigions of this contract, and subject to the provisions of
114| this section, the 13th Check Program is a program which

115) authorizes the Board of Trustees to establish and make a

116| sgupplemental pensgion distribution, pursuant to the following

117| terms and conditiong:

118 (A) Eligibility - The following perscns shall be eligible
119| for the supplemental pension distributioﬁ payable no later than
120| June 30, 2002, and each June 30 annually thereafter:

121 (1) All retired members who have terminated employment as
122| a firefighter or police officer in the fire department or police
123| department, respectively, who, on the October 1 immediately

124| preceding the June 30 by which distributions are to be made,

125| were eligible to receive pension benefits for at least 1 year.
126| For purposesg of this section only, a DROP participant shall be
127| considered a retired member and, during the DROP calculation

128| period, a DROP participant shall be eligible for the 13th check
129| benefit, provided that, on the October 1 immediately preceding
130| the June 30 by which distributions are toc be made, such DROP

131| participant had participated in the DRCP for at least 1 year.+
132 (2) All qualifying gpouses who were eligible to receive
133| pension benefits pursuant to Section 8 or Section 9 for at least
134| 1 year on the October 1 immediately preceding the June 30 by
135| which distributions are to be made.;—and

136 {(3) All qualifying surviving spouses, who on the October 1
137| immediately preceding the June 30 by which distributions are to
138| be made, were eligible for receipt of Section 8 or Section 9

139| benefits but who have not received such pension benefits for at

Page 5 of 11

House billdraft38642billdraitased2decx
CODING: Words stricken are deletions; words underlined are additions.



FLORIDA H O USE O F REPRESENTATIVES

BILL ORIGINAL : YEAR

140| least 1 year provided that the deceased member was eligible for
141| receipt of pension benefits on Octcber 1 of the prior year.

142 (4) Joint annuitants who are also lawfully wedded spouses

143| of the retiree and who were eligible to receive pension benefits

144| pursuant to Section 7 for at least 1 year on the October 1

145| immediately preceding the June 30 by which distributiong are

146 made.

147 (5) Joint annuitants who are also lawfully,wedded gpouses

148| of the retiree and who on the October 1 immediately preceding

149| the June 30 by which distributiong are to be made were eligible

150| for receipt of Section 7 benefits but who have not received such

151| pension benefitsg for at least 1 vear, provided that the deceased

152 member was eligible for receipt of penaion benefits on QOctober 1

153} of the priof yvear.
154 {B) 13th Check Account

155 (1) There is hereby created a 13th check account within
156 the Fund, which shall consist of those employees' contributions
157| set forth in subparagraph 27(B) (2} in excess of those

158| contributions otherwise required by Section 2 for the normal
159 annual cost of benefits, other than benefits arising from post
160 retirement adjustments made pursuant to Section 23 and other
161| than benefits arising from the 13th Check Program, plus any

162| interest earnings thereon up to and including September 30,

163| 2001. Effective for earnings paid on the first pay date after
164| October 1, 2001, employee contributions to the 13th Check

165| account shall cease, and the 13th Check Account shall be funded
166| by investment returns in excess of 10% (limited to 3%) on the

167| base plan liabilities for persons eligible for the 13th check.
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