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GENERAL EMPLOYEES RETIREMENT FUND
BOARD OF TRUSTEES - REGULAR MEETING MINUTES
TUESDAY - MAY 21, 2013 - 2:00 p.m.

The Board of Trustees for the General Employees Retirement Fund convened in a regular session at 2:00
p.m. on this 21st day of May, 2013 in the City Council Chambers, City Hall, 3" Floor, 315 E. Kennedy Blvd.,
Tampa, FL 33602.

Support Staff: Mark Boghich, Pension Supervisor; Justin Vaske, ACA and Board Attorney; Susan Chiellini,
Recording Secretary; Lee Huffstutler, Chief Accountant; Deborah Hodo, Pension Reporting Accountant;
Rosie Santos, Pension Relationship Accountant.

I. ROLL CALL

Mr. Carrera brought the meeting to Order at 2:15 p.m.

Board Members Present Included: Ernest Carrera, Chairman; Alan Weiner, Vice Chairman; Derwin
Bright, Trustee; Randy Goers, Trustee; Steve Kenny, Trustee; Julio Muniz, Trustee; and Sonya Little, Chief
Financial Officer.

Visitors Present Included: John Lessl and Bruce Crosswhite, AON Hewitt; Jason Pulos, Elena Pulos, and
Andrew Gillentine, ACG; Kimberly Crum, Director of Human Resources / City of Tampa; Mike Swain,
Employment Services Manager / City of Tampa; Willie and Casanthia Mingo, Disability Applicant; and
Timothy Green, Disability Applicant.

Il. DISABILITY APPLICATIONS

Mr. Boghich provided an overview of the disability retirement application process (Exhibit #4). He then
quoted ‘the law’ from The Act.

CONCERNS:
e Mr. Weiner queried what the process for determining what type of job the applicant would be
capable of doing. Mr. Boghich deferred to Kimberly Crum.

Kimberly Crum, Director of Human Resources - Action Item #49:

Ms. Crum reviewed the process wherein Human Resources (HR) and Employment Services determines
the type of City job the disability applicant may be capable of providing useful and efficient service. She
explained upon receipt of Dr. Hughes’ determination letter [of not permanently and totally disabled] and
the submission package provided by the pension supervisor, HR performs a match for which the
applicant(s) have the eligibility qualifications for at least one job where the employee can provide useful
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and efficient service. Ms. Crum noted that Dr. Hughes has determined Mr. Timothy Green and Mr. Willie
Mingo do not have permanent and total disabilities and they are able to render useful and efficient
service to the City. They each hold a high school diploma rendering them eligible to apply and satisfy the
requirements to be placed on the eligibility list for the Customer Service and Communications Tech |
positions. Each of those positions requires additional testing, but the applicants have the qualifications to
allow them to apply for those positions. Ms. Crum opined that the HR role is not to substitute their
judgment for the doctor’s judgment and not to imply any kind of restrictions on the applicant’s
capabilities that are not evident in the doctor’s report. Based on the information that was provided to
HR, it was at the applicant’s discretion whether they applied for the jobs presented to them.

CONCERNS & DISCUSSION:

Mr. Weiner opined he was still confused regarding the language “if there are jobs that the
applicant would be able to do”. He requested guidance.

Mr. Vaske explained there is no vocational requirement and that it is strictly a disability process.
He stated the language in The Act and Policies and Procedures manual would have to be changed
to include vocational considerations. Currently the policy scope is limited.

Mr. Weiner stated his intent was not to change anything, he merely requested clarification from
the written word and what Ms. Crum uttered. He stressed his need for clarification in order to
vote appropriately.

Mr. Boghich explained the Disability Retirement Policy has not changed over 10 years. This has
been the policy for over 10 years.

Again, Mr. Weiner requested clarification as to what is the defining factor in the policy as to
whether there is a job somebody was capable of doing.

Mr. Vaske explained it is not so much as the job; it's whether the applicant can render useful and
efficient service and the HR department is providing job opportunities where the applicants could
provide useful and efficient service.

Ms. Crum explained from her perspective after reading the doctor reports, the two disability
applicants are not able physically to do the physical job they once had due to their injuries so HR
searches for more clerical and sedentary jobs where they had the requisite education and
experience. Their ability to sit at a desk, answer telephones, and provide the type of service
required for the two recommended positions were not restricted in the doctor’s reports.

Mr. Goers opined about the struggle the Board has when hearing from a disability applicant who
doesn’t feel they have the ability to move into an HR recommended position, whether they lack
training or experience. It’s the City’s responsibility to show a position exists that an applicant may
be qualified for a position, but inevitably it is up to the applicant to make the decision to apply for
that position and seek training. Mr. Goers asked Ms. Crum what happens if an applicant were to
apply for a position and after HR review it is decided the applicant doesn’t have the proper
training or background to qualify for the position?
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e Ms. Crum explained that Mr. Green and Mingo, had they applied for the positions recommended,
would have been eligible to go through the process for selection because the only requirement
was a high school diploma, which they both have. She also offered HR may place jobs on the list
in the letter that Mr. Green and Mr. Mingo received without regard to whether they are open
right now or not. The understanding is the position has to exist, but it doesn’t necessarily have to
be open at the time.

e Mr. Carrera queried if the positions were still open. Ms. Crum replied she believed both positions
were still open, although the selection is coming to a close for the Customer Service position. The
Communications Tech position remains open.

e Mr. Boghich summed up the information Ms. Crum provided and the general information
regarding The Act and its disability policy. He then introduced Mr. Green who is giving testimony
before the Board for the second time. Mr. Boghich stated Mr. Green had no new medical
information to provide since the April Board meeting. Alluding to questions raised by the Board
regarding the use of specific medications, Mr. Boghich advised he had spoken with Dr. Hughes
given the testimony of Mr. Green regarding the side effects of the medication he is taking. Dr.
Hughes advised Vicadin is a medication for pain. It is a narcotic, but most people can function
within a few months and develop a tolerance for it. Dr. Dominguez prescribed that medication
for Mr. Green in October of 2012 and was the same doctor who released him to return to work
with light duty in 2012. Mr. Boghich reiterated the recommendation based on the law which
states the applicant must be totally and permanently disabled per Dr. Hughes. That qualification
was not met. Again, based on Dr. Hughes’ report, a denial of Mr. Green’s disability application is
recommended.

1. Timothy Green, Action Item #50:

Mr. Timothy Green gave testimony before the Board to address Dr. Hughes’ report and the choice of
open positions recommended by Human Resources. Mr. Green testified before the Board at the April,
2013 Board meeting. He is returning due to the Board’s encouragement that Mr. Green provide
additional medical information for Dr. Hughes’ review being he is still having medical difficulties. He
continues to have confusion as to why he has not been given a permanent and total disability rating. His
medical condition has deteriorated since his injury and the medications he has been prescribed affect his
ability to focus, stay awake, sit for long periods of time, and show up for work at times. He also has
concerns about the City jobs that were recommended to him by HR being they require mental focus and
clarity to be successful — especially the 911 Operator position [Communications Tech I]. He reiterated his
22 years of service in solid waste stating he loved his job and that he knows the garbage collection
business very well. He added that he is not ‘filing or computer savvy.” Mr. Green explained the
debilitating effects of the medication he has been prescribed noting it renders him incoherent and his
judgment is hampered. He questioned his ability to keep regular attendance at work. Mr. Green opined
that the words ‘partial and permanent disability’, which denies him disability benefits today, “can
determine a person’s livelihood.”

CONCERNS & DISCUSSION:

e Mr. Goers asked if he heard correctly that Mr. Green received a phone call from Dr. Hughes. Mr.
Green advised he did not receive a phone call, but assumed Dr. Hughes would be at the meeting.
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Mr. Goers advised Mr. Green the Board is bound by the recommendation of Dr. Hughes and
reiterated his encouragement for Mr. Green to provide any additional information to Dr. Hughes
so that he could take that into consideration for his recommendation.

Mr. Green replied all of his medical records are already notated in his work history records with
the City of Tampa HR department due to his being off work when he had his heart attack, strokes
and previous back injury.

Ms. Little requested confirmation that Mr. Green’s medical records in the City’s files were
provided to Dr. Hughes.

Mr. Boghich stated the only medical records that were provided to Dr. Hughes were the medical
records Mr. Green provided to the pension office. If there are medical records in his personnel
file, and if Mr. Green did not give the pension office copies of them, they were not provided to
Dr. Hughes. Mr. Boghich explained he met with Mr. Green and reviewed his documents page by
page. At that time, Mr. Green indicated there were medical records that he might want to bring
in. After speaking several times during the following weeks, Mr. Boghich encouraged Mr. Green
to provide him with all of his medical records so Dr. Hughes would be able to review his complete
medical history. Mr. Boghich offered Mr. Green a postponement of his hearing in order to get all
of his records. Mr. Green said he didn’t want to postpone.

Mr. Green replied he did not want to postpone because he felt his prior medical history was not
relevant.

Mr. Carrera reminded Mr. Green that the Board hearing was about his pension and disability that
he was requesting the Board to approve, or deny. If Mr. Green wanted the Board to take full
consideration of his case, Mr. Carrera stated, “lI would imagine that you would want to give us
every bit of information possible and the doctor every bit of information possible in order for us
to approve your case. By not complying with what we are requesting, or what the doctor is
requesting, or all and any information, you are only hurting yourself.”

Mr. Green reiterated all of his records are already in his City personnel file and that he didn’t
have to bring the records that have already been provided to Dr. Hughes. He didn’t feel his other
were relevant to his current injury. Mr. Carrera replied, “It’s not up to you to determine if they
are relevant or not. That’s up to the doctor.”

Mr. Green stated it was the first time he saw some of the records he reviewed with Mr. Boghich
since they were delivered to Commercial Risk and the City of Tampa, but never to him directly.
Thus, he didn’t feel the need to provide these records since Mr. Boghich already had them.

Mr. Goers directed his question to Mr. Boghich asking if there was information that the pension
office has, or that Mr. Green has, that hasn’t been given to the doctor.
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Mr. Boghich replied, “Every piece of paper in Mr. Green’s file was given to Dr. Hughes.” Mr.
Goers followed-up by asking if the information was provided prior to Dr. Hughes writing his
recommendation. Mr. Boghich advised that it was.

Mr. Carrera referring back to Mr. Green’s medical records in HR, queried if the information in his
file had been given to Dr. Hughes.

Mr. Boghich replied Mr. Green’s pension file records had been given to Dr. Hughes and that it is
not customary for pension to pull information from the HR department’s file. He explained that
Mr. Green’s case was ongoing prior to his assignment with the pension office and he assumed
Mr. Green’s file was complete. The two ways the pension office obtains applicant medical
records is either the applicant obtains copies from the doctor’s office, or the applicant’s doctor
mails the medical records to the pension office directly. Mr. Boghich advised he was under the
assumption that either Mr. Green, or Mr. Green’s physicians, provided his medical records to the
pension office. He added the pension office did not retrieve documents from the HR files.

Mr. Green said he has numerous files, “some five to six times the thickness of the pension office
file.” He summed up stating he didn’t provide documents which the pension office already had,
but he feels the pension office didn’t do a complete search for his medical history/documents.

Mr. Goers again explained to Mr. Green the Board can only make decisions on information
provided to them and the onus is on the applicant to provide all documents relevant to his case.
He advised the Board could rehear his case in 30, 60, or 90 days to give him more time to prepare
his information to be given to Dr. Hughes and perhaps formulate a different decision. Mr. Green
concurred.

Mr. Kenny brought to Mr. Green’s attention Dr. Hughes had written, “I have some records from
St. Joseph’s on the date of injury.” Mr. Kenny explained it is the applicant’s responsibility to make
sure make sure Dr. Hughes has all the proper facts of his case. Mr. Kenny suggested Mr. Green
delay his hearing to make sure Dr. Hughes has all the proper facts and paperwork to make a
decision. He warned if Mr. Green is assuming that his worker’s comp file has everything that
would be a mistake.

Mr. Green explained the same records that Dr. Hughes has from St. Joseph’s are the same
records that he gave to the pension office, but he doesn’t have all of them.

Mr. Kenny suggested Mr. Green go to each doctor and hospital and get the records he doesn’t
have. He also suggested Mr. Green request the Board to postpone his hearing to give him ample
time to provide additional documentation to Dr. Hughes. Mr. Kenny went on to explain the Board
is separate from the City, “When it is all said and done, our hands are very tied, the law is very
specific and it’s up to you as the applicant to make sure that our doctor has all the information. “

Mr. Green commented that he had received a letter from HR stating he has exhausted his
medical leave of absence extensions. Mr. Carrera asked Mr. Green if he would like the Board to
proceed with making a decision now, or if he would like to postpone. Mr. Carrera reminded him
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as to what the Board has been recommending for him to get any and all records together before
the Board makes a decision and to give the Board the opportunity to, “Help us help you.”

Mr. Green explained one of his concerns is as of the 26" of May, he will no longer be a City
employee. He stated he’s been told it doesn’t matter pertaining to his disability application, but
he wanted to know for himself. He continued saying his benefits have stopped, but he is still
receiving them from the Union.

Mr. Carrera directed Mr. Green’s question to Ms. Crum asking her if Mr. Green would lose
benefits by giving him the opportunity to get his records together.

Ms. Crum replied Mr. Green has received multiple extensions for his worker’s compensation
leave of absence and the personnel manual sets forth specific instructions for the number of
extensions an employee can receive. She said she would review the matter, but wasn’t sure that
Mr. Green’s worker’s comp extension could be extended due to prior precedent.

Mr. Goers offered if Mr. Green delays his disability vote for two months, it wouldn’t affect his
disability application.

Ms. Crum said in her heart one does not affect the other, but that she wanted time to research
the matter because she doesn’t, “want to be too quick to put an end to a career that we
appreciate.”

Mr. Boghich commented that it was his understanding that these are two separate functions and
one is relying upon the other because Mr. Green has already applied for disability when he was
an employee and that requirement has been met.

Mr. Weiner asked Ms. Crum if she is saying that it is her opinion that Mr. Green is capable of
being a 911 Operator.

Ms. Crum replied she believes Mr. Green is capable of applying for the two positions
recommended, albeit she does not know whether he would be selected for those jobs because
he has to compete for those positions; simply because HR places the applicant on a letter of
possibility, that doesn’t mean that those positions are his for the asking - he would have to apply.

Mr. Weiner followed-up by asking if she is saying he is capable, based on a letter from Ms.
Wilson-Skarr that says these positions are within his capability.

Ms. Crum replied, “He absolutely has the requisite experience for those positions and the
education for those positions -- as difficult as this situation is, we’re relying on the doctor’s
assessment and the doctor’s assessment placed no restrictions on a sedentary position.” She
continued by saying if information is pulled from the HR files that Dr. Hughes may not have seen
before, there may be a different outcome.
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e Mr. Kenny suggested to Mr. Green when he speaks to Dr. Hughes that he give him a copy of the
City’s policy about using prescriptions, narcotics, at work in the City of Tampa.

e Mr. Green said he would, but he was still concerned how Dr. Hughes made his decision if he
didn’t have all of his records. Mr. Kenny advised the doctor can only make a decision on what he
sees. Mr. Kenny encouraged him to provide the proper documentation and to make sure Dr.
Hughes has a total picture of any and all of Mr. Green’s incidents and health conditions.

e Mr. Green replied that he has advised each doctor that he saw about his trouble sitting for long
periods, standing for long periods, not being able to drive, and universally not being able to
perform like he use to prior to his back injury. He also was concerned about the litany of skills
required for the two positions recommended by Employment Services, such as typing, computer
proficiency, sound decision-making, ability to hear, among other skills.

e Mr. Kenny reiterated the Board’s hands are tied and also seconded the comment from Mr.
Carrera that Mr. Green ask the Board to postpone his hearing in order to provide the proper
documentation to Dr. Hughes.

e Mr. Green stated that he is concerned about being unemployed without income from disability
benefits. Mr. Carrera asked Mr. Green what he would like the Board to do; vote on his disability
application now, or postpone it so he can gather additional documentation. Mr. Green advised he
would like to postpone it.

e Mr. Carrera advised that the Board will postpone their vote on Mr. Green’s disability application.
He then asked Mr. Green if two months would be sufficient to get his documentation from the
doctors and to give to Dr. Hughes. Mr. Green said it would be.

e Mr. Boghich requested to work with Mr. Green and to make it a 60/90 day window. Mr. Carrera
requested a motion to postpone Mr. Green’s application for disability hearing for 60 days.

MOTION: (Kenny-Weiner) On a motion made by Mr. Kenny, and seconded by Mr. Weiner, the Disability
Retirement application hearing of Timothy Green is postponed until the July 16, 2013 Board meeting.
MOTION CARRIED.

ACTIONS:
> The disability application hearing for Mr. Green is postponed until the July 16" board meeting
(Action Item #57)

2. Willie Mingo, Action Item #50:

Willie Mingo, and his wife Casanthia, gave testimony before the Board to address Dr. Hughes’ second
denial recommendation of his disability application, and the choice of open positions recommended by
Employment Services. Mr. Mingo (through his wife Casanthia) testified before the Board at the April,
2013 Board meeting. They are returning due to the Board’s encouragement that Mr. Mingo provide
additional medical documentation for Dr. Hughes’ review being he is still having medical difficulties.
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Mr. Boghich gave an overview of Mr. Mingo’s case. He stated Willie Mingo had provided additional
medical records which were submitted to Dr. Hughes. Dr. Hughes reviewed the additional medical
records and advised his medical opinion remained unchanged ‘as no new medical information was
included in the additional records.’

Mrs. Mingo spoke on behalf of her husband and noted that her husband was still under a doctor’s care
and the recommendation from Dr. Hughes was based on Mr. Mingo being fully recovered and completing
physical therapy — which he has not. In addition, Mr. Mingo will possibly undergo left knee surgery in
October if his right knee is strong enough to hold his weight. Gout in his right knee contributes to him not
being able to complete physical therapy. Mrs. Mingo asked the Board what the definition of ‘total and
permanent disability’ was.

Mr. Boghich stated the recommendation for a category of disability is Dr. Hughes’ responsibility after he
reviews all the medical records and based on the evidence presented to him, he makes a decision.

Mrs. Mingo stated Dr. Hughes’ recommendation for her husband is ‘partially and permanently disabled’.
She explained that her husband’s primary doctor’s recommendation which was submitted to Dr. Hughes
states Mr. Mingo cannot work FT or PT. She then addressed the job recommendations from Employment
Services [Customer Service and Communications Tech 1/911 Operator]. She explained the medications
her husband has been prescribed since November 6, 2012 render him unable to neither focus, drive,
communicate, nor ambulate. She also took issue with the requirement of a high school diploma as sole
qualification for these positions — other required skills include typing and computer literacy, both
qualifications he does not have. In addition, he has not been released from his doctor’s care.

Mrs. Mingo asked again what the definition of total and permanent disability was because she still does
not understand why her husband has been classified as partially and permanently disabled.

CONCERNS & DISCUSSION:

e Mr. Carrera explained the disability rating recommendation is provided by the City’s doctor, Dr.
Robin Hughes. He stated the Board is bound by Dr. Hughes’ recommendation. Mr. Vaske offered
the Board ‘has to weigh the evidence provided. The Board makes the ultimate decision.’

e There was discussion between Mrs. Mingo and Mr. Carrera regarding the definition of ‘based on’
in rating a decision. Mrs. Mingo interpreted that as meaning no decision has been made. Mr.
Carrera, referring to Dr. Hughes’ second recommendation as ‘unchanged’, stated Dr. Hughes is
denying Mr. Mingo’s disability application for a second time. Mrs. Mingo surmised Dr. Hughes’
decision is unchanged ‘because everything is based on Mr. Mingo fully recovering and completing
physical therapy.” Mr. Carrera explained the last sentence in the second recommendation letter
states ‘no new medical information’ was included in the additional reports Mr. Mingo provided
to him —thus sustaining his primary recommendation or denial of the claim.

e Mr. Mingo requested to speak before the Board. He has worked for the City of Tampa Solid
Waste department for 17 years. He expressed his love for his job and providing for his family. He
wished he wasn’t in the situation to file a disability retirement claim. He implored the Board to
see the evidence presented and to weigh it with Dr. Hughes’ recommendation. He understood
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the Board has a ‘job to do’, pertaining to their vote on his disability application, but he again
urged them to be fair in their decision. Mr. Mingo listed his illnesses which contribute to his
disability application as; two carpal tunnel surgeries, two total knee replacements, Gout, frozen
shoulder, and arthritis. He went on to explain his conditions are a result of his working hard in the
heat and cold weather, jumping off trucks for 17 years, walking all of Bayshore Boulevard
cleaning up after parades, among other duties. Mr. Mingo would prefer to be awarded a
disability retirement instead of having to wait for a deferred retirement, which he would not
receive until his is 62, because he feels he will never be able to work again.

e Mr. Weiner asked Mr. Mingo if he had applied for either of the jobs that HR said he was capable
of doing. Mr. Mingo replied that he hadn’t because he is still under a doctor’s care, as well as
because of his physical condition and the side effects from the medication he has been
prescribed.

e Mr. Carrera asked Ms. Crum if the positions that were recommended for Mr. Mingo to apply for
are still available. Ms. Crum stated they were. She offered neither Mr. Green nor Mr. Mingo have
applied for either position, or any other position with the City. Mr. Carrera followed up asking if
there are additional positions within the City that Mr. Mingo might be able to apply for. Ms. Crum
stated that the City has a listing of all position available on its website. She also advised both Mr.
Mingo and Mr. Green received correspondence, one in August of last year and one earlier this
year, encouraging them to speak with Mickey Wilson-Skarr regarding employment because HR
would like to find a position for them before their medical leave time runs out.

e Ms. Crum stated she would be happy to talk with Mr. Green regarding positions which he might
be interested in, but there was a complication with Mr. Mingo. Seeking clarification and
confirmation from Mr. Mingo, Ms. Crum advised the Board Mr. Mingo settled a worker’s
compensation claim and as part of that settlement he voluntarily resigned his position with the
City and he is not eligible to return as part of that settlement. “Mr. Mingo is not interested in
returning to work, he is before the Board because he is interested in his disability pension,” she
stated.

e Mr. Kenny thanked Ms. Crum for that clarification and immediately made a motion to deny the
disability pension for Mr. Mingo based on Dr. Hughes’ recommendation.

MOTION: (Kenny-Little) On a motion made by Mr. Kenny, and seconded by Ms. Little, as recommended
by Dr. Robin Hughes, Mr. Mingo’s disability retirement application has been denied. MOTION CARRIED.

3. Wesley Maiyo, Action Item #50:

Mr. Boghich presented the disability retirement application for Mr. Wesley Maiyo and advised Dr.
Hughes’ recommendation is totally and permanently disabled and Mr. Maiyo is no longer able to provide
useful service to the City of Tampa. The pension office recommended approval on Mr. Maiyo’s disability
application.
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MOTION: (Kenny-Weiner) On a motion made by Mr. Kenny, and seconded by Mr. Weiner, based on the
information provided to the Board and recommendation by Dr. Robin Hughes, the Disability
Retirement application for Wesley Maiyo is approved. MOTION CARRIED.

lll. APPROVAL OF MINUTES

Mr. Carrera inquired to the Board as to whether there were any questions or concerns regarding the April
16, 2013 Regular Meeting Minutes. None were presented. Mr. Carrera then requested a motion to
approve the minutes.

MOTION: (Kenny-Little) On a motion made by Mr. Kenny, and seconded by Ms. Little, the Minutes for
the Regular Meeting dated April 16, 2013 stands approved as presented. MOTION CARRIED.

Mr. Carrera inquired to the Board as to whether there were any questions or concerns regarding the April
16, 2013 Trustee Handbook Review Minutes. None were presented. Mr. Carrera then requested a motion
to approve the minutes.

MOTION: (Kenny-Little) On a motion made by Mr. Kenny, and seconded by Ms. Little, the Minutes for
the Trustee Handbook Review Meeting dated April 16, 2013 stands approved as presented. MOTION
CARRIED.

lll. STAFF REPORT

1. April 2013 Flash Report, Jason Pulos, ACG:
Mr. Pulos, ACG, reviewed the April monthly performance report. As of April 30, 2013, the year-to-date
return of the Fund was 7.9%, which was in line with the return of the Policy Index.

2. Quarterly Investment Performance Report, Jason Pulos, ACG:

Jason Pulos of ACG provided an update on the overall portfolio, markets and managers. The market
value of the Total Fund (“Fund”) was approximately $607.8 million at the end of March and $618 million
at the end of April. As of April 30, 2013, the year-to-date return of the Fund was 7.9%, which was in line
with the return of the Policy Index. The Fund return for the quarter ending March 31, 2013 was 5.4%
which was in line with the 5.5% return of the Policy Index. In the trailing year ending March 31, 2013, the
Fund returned 10.6% which was in line with the 10.7% return of the Policy Index. During this time, the
Fund ranked in the top 37% of public funds. Over the 10 year period ending March 31, 2013 the Fund
generated an 8.9% return per annum, in line with the policy index return of 9.0% over the same period
and ranking in the top 22% of public funds.

Andrew Gillentine of ACG discussed concerns involving Mercator, which is the International Value equity
manager for the City of Tampa GE Retirement Fund. With continued underperformance, “generational
turnover” has become more concerning as the last founding partner of the firm retired in 2010. Since
this time, the strategy has underperformed its index in three consecutive calendar years. Looking out
further, Mercator’s portfolio has lagged its benchmark in seven of the last eight calendar years. During
this time, assets under management at the firm have declined from approximately $12 billion in 2007 to
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just under S5 billion currently. ACG suggested that they would bring information on alternative
candidates for the Board to consider for an International Value Mandate as potential replacements for
Mercator at the August meeting.

CONCERN:
e Ms. Little recommended having the transition manager’s costs known up front due to confusion
in a prior transition. Mr. Pulos explained the benefit of using a transition manager was to oversee
the costs and to keep them as low as possible.

MOTION: (Kenny-Muniz) On a motion made by Mr. Kenny, and seconded by Mr. Muniz, the Board
directs Asset Consultant Group to provide Investment Manager recommendations to replace Mercator
to the July 2013 Board meeting with Investment Manager candidate presentations to be held during
August 2013 Board meeting. MOTION CARRIED.

3. Long Wharf FREG Il - $55,932.88:
Fidelity distributions from the real estate fund are included in the transfers into the cash account. No
Board discussion.

4. Long Wharf FREG 11l - $45,678.32:
Fidelity distributions from the real estate fund are included in the transfers into the cash account. No
Board discussion.

5. ConvergEx Contract Execution - Action Item #51:

Mr. Boghich presented the follow-up item from April’s meeting which discussed investment managers
have the option to use to enable the City of Tampa General Employees Retirement Fund to realize a
rebate from ConvergEx.

MOTION: (Kenny-Weiner) On a motion made by Mr. Kenny, and seconded by Mr. Weiner, the
ConvergEx contract is approved for execution as presented. MOTION CARRIED.

6. Victory Capital Acquisition Consent Execution - Action Item #52:
Mr. Boghich presented the follow-up item from April’'s meeting discussing the Victory Capital ownership
change, wherein ACG recommended execution of Consent to Deem Assignment of Advisory Agreement.

MOTION: (Kenny-Bright) On a motion made by Mr. Kenny, and seconded by Mr. Bright, the Victory
Capital contract is approved for execution as presented. MOTION CARRIED.

7. Fisher Investments - City of Tampa Derivatives Q1 2013 Letter:
Mr. Boghich presented a letter from Fisher Investments advising no derivatives were purchased in the
City of Tampa General Employees Retirement Fund during the first quarter of 2013. No action required.

11
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8. DROP Rate of Return:

Mr. Boghich requested approval on the Rate of Return for DROP Option 1 of +8.05% and DROP Option 2
of +0.00% annualized for quarter ending March 31, 2013. ACG consultants have reviewed the rates and
agreed with the pension office analysis.

MOTION: (Kenny-Bright) On a motion made by Mr. Kenny, and seconded by Mr. Bright, the annualized
Rate of Return of +8.05% for DROP Option 1 and +0.00% for DROP Option 2 for quarter ending March
31, 2013 was approved as presented. MOTION CARRIED.

9. Policies and Procedures Manual Final - Action Item #53:
Mr. Boghich presented the final version of The Board Policies and Procedure Manual after inclusion of
the Disability Retirement Policy and Procedure which is the original language adopted in 2003.

MOTION: (Muniz-Kenny) On a motion made by Mr. Muniz, and seconded by Mr. Kenny, the final
version of The Board Policies and Procedures Manual was approved as presented. MOTION CARRIED.

10. Board Correspondence:
Mr. Boghich presented correspondence received in the Pension Office, but addressed to Chairman
Carrera. Mr. Boghich requested approval from the Board to allow staff to respond to the individual.

MOTION: (Muniz-Kenny) On a motion made by Mr. Muniz, and seconded by Mr. Kenny, the Board
directs staff to reply to correspondence addressed to the Board Chairman. MOTION CARRIED.

ACTIONS:
» Action Item #58; Staff will respond to correspondence directed to Chairman of Board.

11. Bernstein Liebhard Class Actions Report Q1 2013:

Mr. Vaske discussed the Bernstein Liebhard Class Actions Report advising that no action is needed at this
time. He queried the Board if they wanted him to contact Bernstein Liebhard to see if it's worth pursuing
Commonwealth for $30,000 individually, or wait for the class action to come around and file a claim.

CONCERNS & DISCUSSIONS:
e Mr. Weiner queried what the benefit of getting involved would be.

e Mr. Vaske replied that the General Employees Retirement Fund would hire Bernstein Liebhard to
sue the individual company, or wait and become a part of the class action. He advised that has
been the course of action in the past.

e Mr. Carrera queried if there would be any benefit to not taking the route that the Board has
taken in the past. To which Mr. Vaske replied, “Unless you want to sue, we wait for the class
action to come through.” To which Mr. Carrera replied, “If we want to continue the class action,
nothing has to be done at this time?”

e Mr. Vaske concurred that nothing has to be done at this time. He did note, however, that if
Bernstein Liebhard thought this was a case worth pursuing, they would have called aready. In a
second related concern, Mr. Vaske received two notices of claims for class actions that he
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requested the Board’s approval to submit for class action. The first class action inquiry is for
Immucor Securities Litigation.

MOTION: (Weiner-Kenny) On a motion made by Mr. Weiner, and seconded by Mr. Kenny, the Board
permits Mr. Vaske to file a claim for the Immucor Securities Litigation class action lawsuit. MOTION
CARRIED.

ACTIONS:
» Action Item #59: Mr. Vaske will file a claim for Immucor Securities Litigation class action lawsuit.

e Mr. Vaske advised the second notice is for Samuel Hildebrand vs. W. Holding Company, Inc.
which has a submission deadline of June 14.

MOTION: (Weiner-Kenny) On a motion made by Mr. Weiner, and seconded by Mr. Kenny, the Board
permits Mr. Vaske to file a claim for the Samuel Hildebrand vs. W. Holding Company, Inc. class action
lawsuit. MOTION CARRIED.

ACTIONS:
» Action Item #60: Mr. Vaske will file a claim for Samuel Hildebrand vs. W. Holding Company, Inc.
class action suit.

12. Trustee Educational Conference Travel:
Mr. Bright and Mr. Kenny to attend FPPTA Annual Conference, June 23-26, Orlando;
Mr. Vaske to attend NAPPA Conference, June 26-28, Santa Fe, NM;
Mr. Carrera to attend GMI Ratings, 2013 Public Funds Forum, September 17-19, Newport, CA.

IV. CONSENT AGENDA

Mr. Carrera asked Mr. Boghich if the items on the Consent Agenda were in order. Mr. Boghich stated
they were reviewed and they are true and correct.

MOTION: (Kenny-Muniz) On a motion made by Mr. Kenny, and seconded by Mr. Muniz, the Consent
Agenda was accepted and approved as presented. MOTION CARRIED.

1. Retirement Benefits & Estate Payments:

Longevity Retirements, Deferred Retirements, Deferred to Longevity,

DROP Applications, DROP to Longevity, Surviving Spouse Benefits, Estate Payments
2. Monthly Invoices:

a. City of Tampa Reimbursement (March) - $8,068.86

b. TechStaff of Tampa Bay (5 weeks) - $6,532.00

c. COMSERYV (April) - $62.00

d. COMSERV (May) - $62.00
3. Quarterly Invoices:

a. Brandywine (January - March 2013) - $51,184.23
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b. Clarion (January-March 2013) - $46,717.00
c. ClariVest (January - March 2013) - $21,502.62
d. Dodge & Cox (March 2013) - $77,350.71
e. Fisher Investment (January - March 2013) - $95,381.38
f. GW Capital (January-March 2013) - $36,480.47
g. JPMorgan (October 1, 2012 - December 31, 2012) - $51,323.14
h. State Street Global (January - March 2013) - $8,101.49
i. TCH (January - March 2013) - $30,585.46
j. Victory Capital (January - March 2013) - $44,506.80
k. Waddell & Reed (January - March 2013) - $103,275.95
I. Wellington (Period Ending 3/31/2013) - $26,297.90
4. Miscellaneous Invoices:
a. Shumaker (through March 2013) - $1,102.50
b. Tampa Occupational Health Services (Ethelda Oliver) - $1,200.00
c¢. Tampa Occupational Health Services (Halsey Pelt) - $1,200.00
d. Tampa Occupational Health Services (Wesley Maiyo) - $1,200.00
e. Workhealth Occupational Medicine Clinic (Ethelda Oliver) - $1,350.00
f. Workhealth Occupational Medicine Clinic (Halsey Pelt) - $1,500.00
g. Workhealth Occupational Medicine Clinic (Robert Tracy) - $825.00

VII. OLD BUSINESS

1. Budget Review; Contract Employee Status Update (Cost Analysis) - Action Item #54

Ms. Little stated, “At the April Board meeting there was discussion regarding our contract employee
services and you asked we compare the costs associated with contracting for those services versus hiring
a full-time permanent employee. The original intent of having the position filled on a temporary basis has
gone on probably longer than anyone would have anticipated, and it has served us well. We are moving
forward into a direction to satisfy the original intent of stabilizing the pension group with the already
existing positions that are available and not creating new positions and we are pretty much there.

So to answer your question, yes, if you compare our temporary situation to converting it into a
permanent position, it is more costly, but when you factor in the original intent was truly temporary, the
City does save money on a long-term basis comparatively speaking.”

V. NEXT MEETING

The next Regular Board meeting will be held at 1:00 p.m., Tuesday, June 18, 2013, in City Council
Chambers located on the 3" Floor of City Hall located at 315 E. Kennedy Blvd., Tampa, FL 33602.
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VII. ADJOURNMENT

There being no further business, Chairman Carrera adjourned the meeting at 4:00 p.m.

CHAIRMAN - Ernest P. Carrera

PENSION SUPERVISOR - Mark Boghich

RECORDING SECRETARY - Susan Chiellini

EXHIBITS:

In addition to documents included in Agenda Package:

. Board of Trustees Policies and Procedures Manual Final

. ACG Performance Report Ending April 30, 2013

. Investment Performance Review Ending March 31, 2013

. Medical Disability Process Package

. Open Action Items Sheet

. W Holding Publicly Traded Securities Form

. State of Florida Department of Management Services Actuarial Valuations 1/1/2011 and
1/1/2010

8. Board of Trustees Meeting Schedule 2013

9. Board of Trustees Education and Conference Schedule 2013

Noou b wNR
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Florida

GENERAL EMPLOYEES RETIREMENT FUND
BOARD OF TRUSTEES - INVESTMENT COMMITTEE MEETING MINUTES
TUESDAY - MAY 21, 2013 - 1:00 p.m.

The Board of Trustees for the General Employees Retirement Fund convened for an Investment
Committee Meeting at 1:00 p.m. on this 21st day of May, 2013 in the City Council Chambers, City Hall,
3" Floor, 315 E. Kennedy Blvd., Tampa, FL 33602.

Support Staff: Mark Boghich, Pension/Accounting Supervisor; Justin Vaske, ACA and Board Attorney;
Susan Chiellini, Recording Secretary; Lee Huffstutler, Chief Accountant; Deborah Hodo, Pension
Reporting Accountant; Rosie Santos, Pension Relationship Accountant.

I. ROLL CALL

Mr. Carrera brought the meeting to Order at 1:00 p.m. He then requested Roll Call of the Board
members.

Board Members Present Included: Ernest Carrera, Chairman; Alan Weiner, Vice Chairman; Derwin
Bright, Trustee; Randy Goers, Trustee; Steve Kenny, Trustee; Julio Muniz, Trustee; and Sonya Little, Chief
Financial Officer.

Visitors Included: John Lessl and Bruce Crosswhite, AON Hewitt; Elena Pulos

Il. INTRODUCTION OF VISITORS

Jason Pulos, Managing Director for Asset Consulting Group (ACG)
Andrew Gillentine, ACG

Lynn Goodwin and Sarah Ross - Wadell & Reed

Kevin Johnson - Dodge & Cox

Ken Solano - Wellington

Scott Mullet and Touk Sinahtha - GW Capital

Todd Wolter and Robert Zimmer - ClariVest

IIl. DOMESTIC EQUITY INVESTMENT MANAGERS ANNUAL PRESENTATIONS

Wadell & Reed:

Lynne Goodwin and Sarah Ross from Waddell & Reed provided an update on their firm and the Large
Cap Growth strategy which they manage for the City of Tampa GE Retirement Fund. As of April 30,
Waddell & Reed managed approximately $91.9 million for the Fund. They have been managing US
equity assets for the Fund since December of 2004. Year-to-date, through April, the strategy advanced
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10.3%, which lagged the benchmark Russell 1000 Growth Index return of 11.9%. In the trailing year, the
strategy is about 3.4% behind the return of the index (9.2% for the Fund versus 12.6% for the Russell
1000 Growth). With a continued focus on franchise growth companies, the strategy has remained
underweight to more cyclical sectors such as consumer staples and industrials, due to what the team
views as limited growth potential and relatively high valuations. This has been a significant source of
underperformance in the year. Since inception, Waddell & Reed has advanced 7.7%, on an annual basis,
versus the 6.8% annual return of the index. Daniel Becker, one of four portfolio managers on the team,
continues to be on a leave of absence due to illness, but is expected to fully recover and re-join the team
in the beginning of July. (Detailed information provided by Waddell & Reed at the meeting)

Dodge & Cox:
Kevin Johnson from Dodge & Cox provided an update on their firm and the Large Cap Value strategy

which they have managed for the City of Tampa GE Retirement Fund since April 2002. Dodge & Cox
manages approximately $97.4 million for the fund as of April 30. Year-to-date, through April, the
strategy lagged its benchmark Russell 1000 Value Index by about 30 basis points (13.7% for the Fund vs.
14% for the index). In the trailing year, the strategy has advanced 23.9% which is about 210 basis points
ahead of the benchmark. Over ten years, the strategy has gained 9.2% annually, which is about 80 basis
points ahead of the annual index return during this time. (Detailed information provided by Dodge &
Cox at the meeting)

Wellington:
Ken Solano provided an update on their firm and SC2000 (small cap core) strategy on behalf of

Wellington. Wellington manages, as of April 30, approximately $18.2 million for the City of Tampa GE
Retirement Fund. Wellington has managed assets for the Fund in this strategy since 1999. Year-to-date,
as of April 30, the strategy outperformed its benchmark by about 2.2% (14.2% for the Fund versus 12%
for the Russell 2000 Index). In the trailing year, the strategy has returned 20.5%, which is 280 basis
points ahead of the index. Over the ten-year period ending in April, the strategy has advanced 13%
annually, versus the 10.5% annual return of the Russell 2000 Index during the same time period.
(Detailed information provided by Wellington Management at the meeting)

GW Capital:
Scott Mullet and Touk Sinantha from GW Capital provided an update on their firm and the Small Cap

Value strategy which they manage for the City of Tampa GE Retirement Fund. GW manages
approximately $19.3 million for the Fund (as of April 30). They have been managing assets for the Fund
since March 2012. Year-to-date, as of April 30, the strategy outperformed the Russell 2000 Value Index
by about 3% (14.5% return for the Fund versus 11.5% return for the benchmark). Absolute and relative
performance has been very strong in the trailing year as the strategy advanced 26.9% versus the 19.7%
return of the Russell 2000 Value Index. There has been minimal activity in the portfolio of 35 securities
since GW began managing assets for the Fund. Since inception, the strategy has purchased six new
holdings and sold four securities. (Detailed information provided by GW Capital at the meeting)

ClariVest:

Todd Wolter and Rob Zimmer from ClariVest Asset Management provided and update on their firm and
the Small Cap Growth portfolio, which they have managed for the City of Tampa GE Retirement Fund
since July 2007. As of April 30, ClariVest manages approximately $10.6 million on behalf of the Fund.
ClariVest’s portfolio outperformed the benchmark Russell 2000 Growth Index by about 220 basis points
year-to-date, as of April 30 (14.7% for the Fund versus 12.5% for the benchmark). In the trailing year,
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the strategy’s return of 19.4% is about 370 basis points ahead of the index. Primarily due to poor
relative results in the 2009 calendar year, the strategy trails the benchmark by about 150 basis points on
an annual basis over five years. Eagle Asset Management recently purchased 45% of ClariVest’s equity
that was previously held by private equity firm Lovell Minnick (40% of ownership) and third party
marketing firm Stellate Partners (5% of ownership). Eagle Asset Management is a subsidiary of
Raymond James and will work to provide comprehensive marketing and other back office support to
ClariVest. They will not be involved in the management of assets at the firm. ClariVest remains 55%
employee-owned. (Detailed information provided by ClariVest Asset Management at the meeting)

IV. NEXT MEETING

The next Investment Committee Meeting will be held at 1:00 p.m. on Tuesday, August 20, 2013.

V. ADJOURNMENT

e There being no further business, Chairman Carrera adjourned the meeting at 2:10 p.m.

CHAIRMAN - Ernest P. Carrera

PENSION SUPERVISOR - Mark Boghich

RECORDING SECRETARY - Susan Chiellini

EXHIBITS:

In addition to documents included in Agenda Package:
1. Domestic Equity Managers’ Annual Update, ACG

2. Wadell & Reed Presentation Book

3. Dodge & Cox Presentation Book

4. Wellington Presentation Book

5. GW Capital Presentation Book

6. ClariVest Presentation Book
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Tuesday - June 18, 2013

IV. Staff Report
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City of Tampa General Employees' Retirement Fund
Periods Ending May 31, 2013

Preliminary

a N N
Actual Asset Allocation Target Asset Allocation
Cash and
Real Estate Equivalents Real Estate
10.1% 0.2% . 10.0% Large Cap Equity
Large Ca}: Equity 29.0%
Fixed Income 31L.7%
25.6%
Fixed Income
30.0%
. Small Cap Equity Small Cap Equity
Emerging Markets 8.1% . 7.0%
Equity International Emerging .Markets
3.3% Equi Equity .
quity 3.0% International
20.9% Equity
\_ I 21.0%
Market Values Over/Under
Asset Class (000s) % Actual % Target Target
Large Cap Equity $194,455 31.7% 29.0 % 2.7%
Small Cap Equity $49,786 8.1% 7.0 % 11%
International Equity $127,910 20.9 % 21.0 % 0.1)%
Emerging Markets Equity $20,089 3.3% 3.0 % 0.3%
Fixed Income $156,963 25.6 % 30.0 % “4.49)%
Real Estate $62,008 10.1 % 10.0 % 0.1%
Cash and Equivalents $1,285 0.2 % - 0.2 %
Total $612,495 100.0% 100.0%
Market % of Total One Year Sept 30, One Three Five Ten Since
Values 000s | Portfolio Month to Date FYTD Year Years Years Years Inception
Total Portfolio (7/85) $612,495 100.0 % (0.3)% 7.6 % 10.7 % 20.1 % 121 % 4.8 % 8.1% 8.8 %
Policy Index ' 0.6)% 7.3 % 9.6 % 18.8 % 11.9 % 4.4 % 8.0 % --

1 The Policy Index consists of 30% Barclays Capital U.S. Aggregate, 18% MSCI EAFE, 29% Russell 1000, 7% Russell 2000, 3% MSCI EAFE SMID, 3% MSCI Emerging Markets, 5% NFI ODCE (net) and 5% FITSE EPRA/NAREIT. Prior to August 2009, the Policy Index
consisted of 30% Barclays Capital U.S. Aggregate, 18% MSCI EAFE, 32% Russell 1000, 8% Russell 2000, 3.5% MSCI EAFE Small Cap, 3.5% MSCI Emerging Markets, and 5% NFI ODCE (net).

© 2013 Asset Consulting Group All Rights Reserved
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City of Tampa General Employees' Retirement Fund

Periods Ending May 31, 2013

Preliminary

Market % of Total One Year Sept 30, One Three Five Ten Since
Values 000s | Portfolio Month to Date FYTD Year Years Years Years Inception
Total Equity Composite (10/84) $392,240 64.0 % 1.3 % 12.4 % 16.5 % 29.7 % 14.9 % 3.9% 9.0 % 10.3 %
Equity Policy Index ? 0.6 % 12.2 % 15.3 % 29.0 % 14.5 % 3.3 % 9.1% -
Domestic Equity Composite (10/84) $244,241 39.9 % 2.8% 15.7 % 17.4 % 30.2% 16.8 % 5.8 % 9.3% 10.4 %
Domestic Equity Policy Index ’ 2.6 % 15.7 % 16.2 % 28.3 % 16.7 % 5.9 % 8.4 % -
Large Cap Equity
Waddell & Reed Investment Management (12/04) $93,827 15.3 % 2.1% 12.6 % 12.2 % 20.4 % 15.7 % 5.0 % - 7.9 %
Russell 1000 Growth 19 % 14.0 % 124 % 22.5 % 17.2 % 6.3 % 7.8 % 7.0 %
Dodge & Cox Incorporated (4/02) $100,627 16.4 % 3.3% 17.4 % 20.4 % 37.4% 17.0 % 4.6 % 8.8% 7.2%
Russell 1000 Value 2.6% 16.9 % 18.7 % 32.7 % 16.6 % 4.7% 80% 6.1%
Small Cap Equity
ClariVest Asset Management (7/07) $11,080 1.8 % 4.1% 19.5 % 22.4% 33.8% 18.7 % 6.1% - 2.7%
Russell 2000 Growth 51% 18.2 % 18.7 % 30.9 % 17.5 % 7.7% 9.9 % 55%
GW Capital (3/12) $19,793 3.2% 2.5% 17.3 % 24.1% 39.9 % - -- -- 24.2%
Russell 2000 Value 3.0% 14.9 % 18.6 % 313 % 14.0 % 6.5% 9.5% 19.7 %
WTC SC 2000 (1/99) $18,913 31% 3.6% 18.4 % 19.6 % 33.1% 19.7 % 10.6 % 12.4 % 11.1 %
Russell 2000 4.0 % 16.5 % 18.6 % 31.1% 15.7 % 7.2 % 9.8 % 7.5 %
Non U.S. Equity Composite (3/03) $147,999 24.2 % (1.2)% 7.5 % 15.0 % 29.1 % 11.7 % 0.6 % 9.8 % 10.7 %
Mercator International Fund (4/03) $51,909 8.5 % 0.4 % 9.2% 17.8 % 34.8 % 9.5 % 0.3 % 10.8 % 10.6 %
MSCI EAFE Value (2.6)% 7.4 % 154 % 34.8% 10.6 % (1.5)% 9.0% 10.7 %
Fisher Investments (7/03) $56,864 9.3% 1.2)% 9.6 % 17.8 % 29.4 % 13.3 % (0.0)% - 9.6 %
MSCI EAFE (2.3)% 8.3% 154 % 322% 11.5% 1.0% 8.8% 8.6%
Victory Capital Management (10/08) $19,136 3.1% (2.5)% 7.4 % 11.2 % 23.1% 11.8 % - -- 6.2 %
MSCI EAFE SMID 2.2)% 9.4 % 16.2 % 313 % 12.3% 0.0% 10.5 % 7.8%
Emerging Markets Equity
Aberdeen Asset Management (6/08) $20,089 3.3% 3.7)% (1.8)% 4.7 % 20.6 % 13.0 % 8.0 % - 8.0 %
MSCI Emerging Markets (2.5)% (3.3)% 21% 14.5% 57% 0.9% 154 % 0.9%
Fixed Income Composite (10/84) $156,963 25.6 % (2.6)% (1.0)% 0.1% 3.9 % 5.8 % 6.5 % 5.2% 7.4 %
Fixed Income Policy Index * (1.8)% (0.9)% (0.2)% 0.9% 46 % 55% 47% 7.9%
Taplin, Canida & Habacht (3/97) $57,633 9.4 % (2.0)% 0.9)% 0.2 % 3.1% 6.1% 6.7 % 53% 6.5 %
Barclays Capital U.S. Aggregate (1.8)% (0.9% 0.7)% 0.9% 4.6% 55% 4.7% 6.0%
State Street Global Advisors (6/03) $54,498 8.9 % (1.8)% 0.9)% (0.6)% 1.0 % 4.6 % 5.7 % 4.8% 4.8 %
Barclays Capital U.S. Aggregate (1.8)% (0.9% 0.7)% 0.9% 4.6% 55% 4.7% 47%
Brandywine (2/12) $44,831 7.3% (4.4)% (1.4)% 0.7 % 8.6 % - - - 5.5%
Citigroup World Govt Bond GBA)% G.1)% (6.7)% (3.9% 3.5% 33% 4.6 % (B.7)%
Real Estate Composite (7/02) $62,008 10.1 % 3.7)% 3.0 % 7.0 % 14.8 % 14.2 % 1.6 % 8.0 % 8.0 %
Private Real Estate Composite (6/04) $4,129 0.7 % 0.5 % 3.7% 5.8% 10.7 % 14.1% (14.8)% - (4.3)%
UBS Global Asset Management (9/00) ° $28,962 4.7 % - 1.7 % 3.6% 8.7% 13.3 % 0.9 % 7.8% 7.8%
NFI ODCE (net) ° - 24% 46 % 9.7% 14.0 % (1.8)% 58% 6.0%
CBRE Clarion (7/09) $28,917 4.7 % (7.7)% 4.2% 10.7 % 22.7 % 15.2 % - - 18.4 %
FTSE EPRA/NAREIT (7.7)% 5.2 % 11.3 % 25.1% 16.3 % 2.5% - 19.4 %
Cash and Equivalents (6/93) $959 0.2% 0.0 % 0.1% 0.1% 0.2 % 0.2 % 0.5 % 1.9 % 3.4%
Private Real Estate Residual Cash $325 0.1% - - - - - - - --

Dates reflect the first full month of performance.

2 Beginning July 2009 the Equity Policy Index consists of 48% Russell 1000, 12% Russell 2000, 30% MSCI EAFE, 5% MSCI EAFE SMID, and 5% MSCI Emerging Markets. From October 2008 thru June 2009 the Equity Policy Index consisted of 49% Russell 1000, 12% Russell
2000, 28% MSCI EAFE, 5.5% MSCI EAFE SMID and 5.5% MSCI Emerging Markets. Prior to October 2008 the Equity Policy Index consisted of 49% Russell 1000, 12% Russell 2000, 28% MSCI EAFE, 5.5% S&P Citigroup EMI EPAC and 5.5% MSCI Emerging Markets.

3 Domestic Equity Policy Index consists of 80% Russell 1000 and 20% Russell 2000.

4 Fixed Income Policy Index consists of 100% Barclays Capital U.S. Aggregate Index.

5 UBS Global Asset Management market value and performance data and the NFI ODCE (net) index returns are as of March 31, 2013.

© 2013 Asset Consulting Group All Rights Reserved
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City of Tampa
General Employees Retirement Fund
Cash Analysis - FY 2013 - as of June 14, 2013

in Dollars with Employer Contributions as currently scheduled with additional cash from managers

DESCRIPTION May June July August September
Beginning Balance: 4,504,268 972,958 7,379,913 4,350,043 972,388
DISBURSEMENTS
Payments - Projections: Pension Benefits (2,635,376) (2,530,000) (2,530,000) (2,530,000) (2,530,000)
Taxes (253,326) (260,000) (260,000) (260,000) (260,000)
Vendors (759,278) (250,000) (250,000) (600,000) (250,000)
March Actual - Other Estimated Drop Payouts - (3,733,008) - - (1,500,000)
Transfer to Managers: Capital Calls - - - - -
Net Disbursements (3,647,981) (6,773,008) (3,040,000 (3,390,000) (4,540,000)
Subtotals 856,288 (5,800,050) 4,339,913 960,043 (3,567,612)
RECEIPTS
Contributions: City Employees 10,684 6,400 6,400 8,000 8,000
County Employees 353 350 350 525 350
- 5,169,833 - - 6,143,665
County Employer 882 880 880 1,320 880
Other Deposits: ConvergEx, Repymt 3,140 2,500 2,500 2,500 2,500
Transfer from Managers: Distributions 101,612 - - - -
Net Receipts 116,671 5,179,963 10,130 12,345 6,155,395
Estimated Required Contribution 8,000,000
Estimated Ending Balance: 972,958 7,379,913 4,350,043 972,388 2,587,783

June 24, 2013 5,169,833
September 23, 2013 6,143,665
11,313,498

Projected cash contribution to meet fund requirements.

R:\GE Pension\Cash Analysis\FY 2013 Projection revised 20130614
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City of Tampa General Employees' Retitement Fund

% of
Total $ Value Proposed Rebalanced

| As of May 31, 2013 Market Value Fund Target Value  Target % Over/Under Target Rebalancing Rebalanced Value Mix

Waddell & Reed $93,827,309  15.32% $88,811,745 14.50% $5,015,564.16 $93,827,309 15.32%
Dodge & Cox $100,627,340  16.43% $88,811,745 14.50% $11,815,595.16 ($8,000,000) $92,627,340 15.12%
Large Cap Equity Total $194,454,649  31.75% $177,623,490  29.00% $16,831,159.32 ($8,000,000) $186,454,649 30.44%
ClariVest $11,079,611 1.81% $9,187,422 1.50% $1,892,189.12 $11,079,611 1.81%
GW Capital $19,793,230 3.23% $16,843,607 2.75% $2,949,623.22 $19,793,230 3.23%
Wellington $18,913,250 3.09% $16,843,607 2.75% $2,069,643.22 $18,913,250 3.09%
Small Cap Equity Total $49,786,091 8.13% $42,874,635 7.00% $6,911,455.56 $0 $49,786,091 8.13%
Mercator $51,909,249 8.48% $55,124,531 9.00% (83,215,282.28) $51,909,249 8.48%
Fisher $56,864,046 9.28% $55,124,531 9.00% $1,739,514.72 $56,864,046 9.28%
Victory $19,136,429 3.12% $18,374,844 3.00% $761,585.24 $19,136,429 3.12%
Aberdeen $20,089,337 3.28% $18,374,844 3.00% $1,714,493.24 $20,089,337 3.28%
International Equity Total $147,999,061  24.16% $146,998,750  24.00% $1,000,310.92 $0 $147,999,061 24.16%
Total Equity $392,239,801  64.04% $367,496,875  60.00% $24,742,925.80 ($8,000,000) $384,239,801 62.73%
Taplin, Canida & Habacht $57,632,715 9.41% $61,249.479  10.00% (83,616,764.20) $57,632,715 9.41%
Brandywine $44,831,479 7.32% $61,249.479  10.00% (816,418,000.20) $44,831,479 7.32%
SSgA $54,498,313 8.90% $61,249,479  10.00% ($6,751,166.20) $54,498,313 8.90%
EE $156,962,507  25.63% $183,748,438  30.00% ($26,785,930.60) $0 $156,962,507 25.63%
CBRE Clarion $28,916,580 4.72% $30,624,740 5.00% ($1,708,159.60) $28,916,580 4.72%
Real Estate $33,091,183 5.40% $30,624,740 5.00% $2,466,443.40 $33,091,183 5.40%
Total Real Estate $62,007,763  10.12% $61,249,479  10.00% $758,283.80 $0 $62,007,763 10.12%
Total Cash $1,284,721 0.21% $0 0.00% $1,284,721 8,000,000.00 $9,284,721 1.52%
Total Portfolio $612,494,792  100.00% $612,494,792  100.00% $0 $0 $612,494,792 100.00%

" Market Values as 0f 03/31/2013. Real Estate comprised of UBS Trumbull and Fidelity Growth Funds.

Portfolio Evaluation/Rebalancing Notes:

- $8 million needed in July for operating expenses.

- Assets should be withdrawn from large cap (Dodge & Cox) due to current overweight.
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Debbie Hodo

e P 1 T P P PR P e £

From: Wright, lain D <iain.d.wright@jpmorgan.com>
Sent: Monday, June 03, 2013 11:13 AM

To: Debbie Hodo

Cc: Mark Boghich

Subject: RE: Daily Rate of Return

Debbie,

Same percentage. | am having trouble with the spreadsheet on my end so herz s tha taxi twill try and update it and
send it over to you !atar,

4 06/01/13 0.002740000000 0.002747507 1.0028

Thank you,

- /7?}/'/»

lain D. Wright | Client Service Specialist | CIB Client Service Americas | 1111 Polaris Par
Columbus, OH 43240 | Phone: 514-213-5695 | Fax: 877-750-2865] lain.D.Wright@JPMors

Alternate Contact: Brian McDonald | 814-217-0196 | Brian.X.McDonald@jpmorgan.com

From: Debbie Hodo [mailto:Debbie.Hodo@tampagov.net]
Sent: Friday, May 31, 2013 6:45 PM

To: Wright, Iain D

Cc: Mark Boghich

Subject: Daily Rate of Return

lain,

I am not able to access the JP Morgan Website.
I need your assistance in determining the JP Morgan 1 day Annualized Rate of Return as of June 3, 2013.

Thank you.
This email is confidential and subject to important disclaimers and conditions including on offers for the

purchase or sale of securities, accuracy and completeness of information, viruses, confidentiality, legal
privilege, and legal entity disclaimers, available at http://www.jpmorgan.com/pages/disclosures/email.

o il Mo(gan Dm'/a, Rate of Return

‘ [, 2013
as oF dure ) T

W Y ////7/013
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Debbie Hodo

From:
Sent:
To:
Subject:

Wright, [ain D <iain.d.wright@jpmorgan.com>
Thursday, June 06, 2013 12:08 PM

Debbie Hedo

Screen Shot

File Edlt \.-'|ew Connectlon Transfer

_ptlc:ns Tools Help

EEEEE

HESE /2012

| |lm) J = ﬁ‘@fﬂﬂﬁl

= IDTESPOOLED F iHEI
IHTEREST FACTOR DETATL

©GOMTT AGEHCY SHAERE

Ready

"Running

T raakes R |

Thank you,

-
i

lain D. Wright | Client Service Specialist | CIB Client Service Americas | 1111 Polaris Parkway, Suite 3J, OH1-0634 |
Columbus, OH 43240 | Phone: 614-213-5695 | Fax: 877-750-2865] lain.D, Wright@JPMorgan.com

Alternate Contact: Brian McDonald | 614-217-0196 | Brian.X.McDonald@jpmorgan.com

This email is confidential and subject to important disclaimers and conditions including on offers for the
purchase or sale of securities, accuracy and completeness of information, viruses, confidentiality, legal
privilege, and legal entity disclaimers, available at http://www jpmorgan.com/pages/disclosures/email.
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EAL ESTATE PARTNERS

May 30, 2013

Ms. Debbie Hodo

Investment Coordinator

City of Tampa General Employees' Retirement Fund
315 E. Kennedy Blvd

2nd Floor

Tampa, FL. 33602

Re: Fidelity Real Estate Growth Fund II (""FREG II") Distributions
Dear Ms. Hodo:

We are pleased to inform you that we will be making a distribution from FREG 11 on Thursday, May 30, 2013. This
distribution will total $28,000,000.00 of which your pro rata share will be $223,731.52.

This distribution is being made pursuant to section 6.2(a) of the Limited Partnership Agreement (Priority of Distributions).

We will be sending your wire using the instructions referenced below. Please notify us immediately if these instructions
are not correct.

Wire Instructions: JPMorgan Chase. N.A.
ABA 021000021
A/C 900-9-000127
BBK JPMorgan Chase A/C P90211
BNF: CITY OF TAMPA - FREG II

If you have any questions on this or any other matter, as always please do not hesitate to call Rick Nichols at (401)
292-4844 or me at (617) 250-7276.

Sincerely,
---1'fmu-[ Sl -

Torrey Smith

Accounting Manager

ce: Rick Nichols Cristina Carmolinga
lain Wright Laura Mannz Mark Boghich
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Aberdeen

Simply asset management.

ABERDEEN GROWS U.S. BUSINESS, COMPLETES ACQUISITION OF
ARTIO GLOBAL INVESTORS INC.

PHILADELPHIA, May 21, 2013 - Aberdeen Asset Management PLC and its affiliates (“Aberdeen” or the
“Group”) are pleased to announce that they have completed the acquisition of Artio Global Investors Inc.

(“Artio”), a U.S. publicly-listed asset manager, effective as of the close of business on May 21, 2013.

Aberdeen has paid consideration of $179.7 million, based on a price of $2.75 per share. This represents a
premium of $46.3 million over Artio’s unaudited net asset value as of March 31, 2013. Artio has no
borrowings and its net assets as of March 31, 2013 included $112.4 million of cash and seed investments. As

of May 17, 2013, Artio managed assets of approximately $10.6 billion,

This acquisition will expand Aberdeen’s U.S. business, deepen its distribution network in the region and add
to its existing fixed income capabilities. The transaction is consistent with Aberdeen’s stated strategy to

identify suitable, quality businesses to complement the Group’s organic growth.

Artio managed a $9.2 billion fixed income business, including Total Return Bond and Global High Yield
strategies, and a $1.4 billion international and global equities business which will be transitioned to
Aberdeen’s global equity investment process. Artio’s Global High Yield and High Grade teams, including
portfolio managers Greg Hopper and Don Quigley, will continue to manage the fixed income funds at
Aberdeen. The international and global equity portfolios will be managed by Aberdeen’s Global Equity

team.

Aberdeen Asset Management Inc. will serve as the investment adviser to the former Artio Global Funds with
Aberdeen Asset Managers Limited serving as sub-adviser to the international and global equity funds. The

former Artio Global Funds will be rebranded “Aberdeen” as follows:

Former Fund Name Aberdeen Fund Name

Artio Global High Income Fund Aberdeen Global High Income Fund

Artio Total Return Bond Fund Aberdeen Total Return Bond Fund

Artio International Equity Fund Aberdeen Select International Equity Fund
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Artio International Equity Fund 11 Aberdeen Select International Equity Fund il
Artio Select Opportunities Fund Inc. Aberdeen Global Select Opportunities Fund Inc.,

The acquisition provides key benefits to Aberdeen:

o adds significant scale to the Group’s existing U.S. fixed income business and complements organic
efforts to expand distribution in the U.S., a priority growth market for Aberdeen;

e adds established global high yield and U.S. total return offerings to Aberdeen which will
complement Aberdeen’s existing fixed income expertise;

¢ provides access to Artio’s distribution channels with a deeper penetration of the ULS. intermediary
market, particularly the broker dealer and registered investment adviser (“RIA™) segments which
may benefit Aberdeen’s existing product range and

s the transaction is expected to enhance earnings from the outset.

Commenting on the Artio Acquisition, Martin Gilbert, Chief Executive of Aberdeen Asset
Management, said:

“This acquisition is in line with Aberdeen’s strategy of undertaking infill acquisitions that will assist with
growing our business organically. We believe this will benefit our North American business, a region we
view as a key growth market for Aberdeen. We warmly welcome the high grade and high yield fixed income
teams from Artio as they conlinue to manage the Aberdeen Total Return Bond Fund and Aberdeen Global
High Income Fund and we particularly look forward to bringing our knowledge and experience of investing
to the international and global equity fund shareholders, strategies inwhich Aberdeen has been investing in

since our inception in 1983 and remain two of our most established asset classes.”

For further information, please contact:
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Katie Cowley (U.S.) katie.cowley@aberdeen-asset.com

Aberdeen Asset Management 215-405-2423
James Thorneley (UK) james.thorneley@aberdeen-asset.com
Aberdeen Asset Management 020 7463 6323

Aberdeen —simply asset management

Aberdeen is an independent asset management group. Formed out of a management buy-out in Aberdeen,
Scotland, in 1983, we are now a FTSE 100 company, with market capitalization of $8.5 billion and which

operates on-the-ground in over 23 countries across Europe, Asia and the Americas.

We are defined by our pure focus on asset management, including equities, fixed income, property and
multi-asset portfolios. All our investment solutions are driven by our commitment to straightforward,

transparent investment approaches that stress intensive, first-hand research and a long-term view.

As of March 31, 2013, we managed assets of $322 billion on behalf of institutional and private investors.

www.aberdeen-asset.us

In the United States, Aberdeen Asset Management (AAM) the marketing name for the following
affiliated, registered investment advisers: Aberdeen Asset Management Inc., Aberdeen Asset
Managers Ltd, Aberdeen Asset Management Ltd and Aberdeen Asset Management Asia Ltd, each
of which is wholly owned by Aberdeen Asset Management PLC. "Aberdeen" is a U.S. registered
service mark of Aberdeen Asset Management PLC.

HitH

33



Florida

GENERAL EMPLOYEES RETIREMENT FUND
BOARD OF TRUSTEES - REGULAR MEETING AGENDA
Tuesday - June 18, 2013

V. Consent Agenda
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LONGEVITY RETIREMENTS

Employee Employee Date of
Number Name Birth
44913-00 William Glenn 5/8/1951
34358-00 Donna Boyle 5/5/1950
48681-00 Nelson Perez 1/5/1946
41720-00 Henry Pannell 2/24/1949
DEFERRED RETIREMENTS

Employee Employee Date of
Number Name Birth
46042-00 Ronnie Bailey 11/9/1965
30203-00 Willie Mingo 3/7/1963
31267-00 David Walker 1l 9/7/1967
DEFERRED TO LONGEVITY RETIREMENTS

Employee Employee Date of
Number Name Birth
DROP APPLICATIONS

Employee Employee Date of
Number Name Birth
32910-00 David L Vaughn 5/17/1953
34431-00 Susan Winter 12/16/1952
DROP TO LONGEVITY

Employee Employee Date of
Number Name Birth
41816-00 Paul lozzio 7/14/1948

SURVIVING SPOUSE BENEFITS

Employee

Number Spouse
34328-01 Latricia G Lavy
ESTATE PAYMENTS
Employee

Number Beneficiary

DEATH BENEFIT

Employee

Number Beneficiary

City of Tampa
General Employees Retirement Fund
Retirement Benefits & Estate Payments
Consent Agenda
June 18, 2013

Date Separation Service
Hired Date Yrs Mos
2/22/1999 5/10/2013 14 2
8/10/1987 5/11/2013 25 9
8/21/2006 5/15/2013 6 9
12/20/1993 5/10/2013 19 5
Date Separation Service
Hired Date Yrs Mos
7/15/2002 3/7/2012 9 3
1/23/1995 2/6/2013 18 0
10/28/2002 4/19/2013 10 6
Date Separation Service
Hired Date Yrs Mos
Date Separation Service
Hired Date Yrs Mos
1/13/1986 5/25/2013 27 4
11/5/1987 6/1/2013 25 7
Date Exit Drop Service
Hired Date Yrs Mos
4/11/1994 5/8/2013 18 6
Date of
Decedent Death
Lewis Lavy 5/25/2013
Date of
Decedent Death
Date of
Decedent Death

Department
Contract Admin

Police/investigation
Wastewater
Public Works

Department
Wastewater

Solid Waste
Wastewater

Department

Department
Contract Admin

Publications-PA

Department
Parks & Rec
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CITY OF TAMPA
GENERAL EMPLOYEES' PENSION FUND

May 31, 2013
Budget Actual
Revenue
369601 - CONTRIB FR GE PENSION (6B1) $ 302,800.00 $96,028.35
Revenue Total  302,800.00 96,028.35
Expenditure
01201 - REGULAR SALARIES & WAGES 179,777.00 72,110.86
01202 - TERMINAL LEAVE - 3,138.63
01203 - LONGEVITY AWARDS 1,500.00 750.00
01211 - FLOATING HOLIDAY 767.00 491.76
01212 - ANNUAL LEAVE 11,845.00 3,818.44
01213 - SICK LEAVE 7,107.00 2,383.24
02101 - FICA MATCH 8,309.00 2,434.69
02110 - 1.45% MEDICARE MATCH 1,943.00 569.41
02200 - RETIREMENT CONTRIB 24,257.00 6,448.24
02300 - LIFE INS 615.00 194.48
02301 - ACCIDENTAL D&D INS 99.00 49.26
02302 - EMPLOYEE HEALTH INS 27,322.00 4,474.60
02303 - LONG-TERM DISABILITY INS 172.00 82.43
02400 - WORKERS COMP 3,304.00 1,380.68
02500 - UNEMPLOYMENT COMP 665.00 237.01
03200 - ACCOUNTING & AUDITING 6,800.00 4,000.00
03401 - OTHER-CONTRACTUAL SVC 5,000.00 2,269.81
04000 - TRAVEL & PER DIEM 10,000.00 3,879.00
04101 - FREIGHT & MOVING-TRANSPORTATION 50.00
04102 - POSTAGE-INSIDE-TRANSPORTATION 6,000.00
04103 - POSTAGE-OUTSIDE-TRANSPORTATION - 3,203.12
04104 - POSTAGE-INDIRECT COSTS-TRANSPORTATION - -
04502 - INTERDEPT-PREMIUM COSTS-INS 668.00 196.65
04906 - LICENSES, FEES & FINES 200.00 60.00
04924 - PARKING DEPT-INTERDEPT CHARGES 100.00 -
05100 - OFFICE SUPPLIES-OUTSIDE VENDORS 3,000.00 887.09
05207 - COMPUTERS - HARDWARE/SOFTWARE 100.00 -
05400 - DUES & SUBSCRIPTIONS 3,200.00 1,219.00
Expenditure Total  302,800.00 114,278.40
Gross Reimbursement 18,250.05
Pending Reimbursement (8,068.86)

Net Reimbursement for the Period Ending May 31, 2013

—_—
E——

RIGE Pension'REIMBURSEMENT REPORTSIGE Pension'2013-05 Reimbursement

$10,181.19, J\/‘E’
Mg

/ Aok

ofe/ "
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www.tampa-allegra.com
allegra@tampa-allegra.com

T: (813) 228-8800  F:(813) 228-9460

107 North Jefferson Street

ALLEGRA | Tampa, Florida 33602-5001 U.S.A. |NVO|CE

DESIGN ® PRINT ® MAIL K3 LIKE US! 64748
DOWNTOWN TAMPA www.facebook.com/allegratampa

DATE
Revenue and Finance Department GE Pension Office 6/7/13
O 306 E. Jackson Street
= TAMPAFL 33602 P.0. NUMBER
o VISA

=l Susan Chiellini
8 Phone: (813) 274-8464

500 Mark L. Boghich Ill 34.99
BUSINESS CARDS RAISED BLACK AND GOLD INK ON WHITE LINEN

I
Dq) \5

f‘ U“l

Sales Rep: LISA SUB TOTAL 34.99

TAX
SHIPPING
TOTAL

Payment Terms And Conditions OFf This Invoice
ESRRERTHIN] 2

Customer's without pre-approved credit: C.0.D. Customer's with pre-approved credit: NET 30. Invoices not paid when due are subject to alate
charge of 1.5% per month, 18% per annum or the highest rate permitted by law. Minimum finance charge of $5.00 per month. The customer's

name that appears on this invoice agrees to pay all legal and collection fees associated with this invoice in the event of non-payment. PLEASE PAY

FROM THIS

PLEASE SIGN NAME PLEASE PRINT HERE INVOICE'

g ALLEGRA PROUDLY OFFERS THESE CUSTOM SERVICES:
Professional Graphic Design Digital Color Printing Wide Format Poster Printing
Advanced Printing Technology Variable Data Printing Complete Bindery Service
Mailing and Fulfillment Services Online Ordering Promotional Product's37
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TECHSTAFF OF TAMPA BAY
PO BOX 13188

MILWAUKEE W153213-0188

PENSION SUPERVISOR

CITY OF TAMPA-GE PENSION FUND
PENSION OFFICE 050ATE

306 E JACKSON STREET 7E
TAMPA FL 33602

I Nvolc ECustomer Number:

CITY PENS

Invoice Number: 9014-0500008145

Invoice Date: 05/27/2013
Invoice Due Date: DUE UPON RECEIPT
Page: ]

T PLEASE DETACH ABOVE AND RETURN WITH YOUR REMITTANCE : :
e ENAME. e W/EIDATE | U UHOURS wa l EERATE il YOTALE |

CHIELLINI, SUSAN C
PO #PORF12200011

05/26/13 REGULAR 40.00 32.660 1306.40

e

Total Holirs: . 40.00 Total Tax: . ' 00
' Total Amount Due: 1306.40
TECHSTAFF OF TAMPA BAY
Phone: 813-221-1222
Invoice Number: 9014-0500008145
Invoice Date: 05/27/2013
TECHSTAFF, TECHNICAL STAFFING LEADERS PAST, PRESENT AND FUTURE!
REMIT TO: PLEASE PAY
PO. Box 13188 FROM THIS
MILWAUKEE, WI 53213-0188 INVOICE
htip:/ /v techstaff.com 38
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TT’( HISTA FF

TIME TICKET

B SPRELALT
EMPLOYEE NAME® FERIOD ERDIMG (ALWAYS A SUNDAY)
PROJECT HUMBER SUSAN CHHELLINY 1. 82413
DESCRIPTION Wow. | TUES | WED [THURS. ] FRU AT ] sUl | &7 0. TOTAL

'f:?’l 5[5(\)

K1Y 1818 4o 4o

fax this time ticket to’
5 -BBR
ho later than 10:00am Monday

For questions contact Techstaff
813-221-1222

OLIENT GOMPANY, (L)TV] OF TAMPYH TOTAL HOURS: Z/D

CLIENT AFPROVALS: Oﬂw DATED ﬂ Zlfé/ IS

Hours must be faked each week to TECHSTAFF by no later than 10:00'am. Monday. Employee certified no aceident or injury was sustained while

working on the assignment unless othemase noted.
EWFL U“E"
SIGHATLRE.

39



TECHSTAFF OF TAMPA BAY
PO BOX 13188
MILWAUKEE W153213-0188

Customer Number: CITY PENS

INVOICE

PENSION SUPERVISOR Invoice Number: 9014-0500008132
CITY OF TAMPA-GE PENSION FUND Invoice Date: 05/20/2013

PENSION OFFICE 050ATE ) .
306 E JACKSON STREET 7E Invowc_e Due Date: DUE UPON RECEIPI
TAMPA FL 33602 Page:

PLEASE DETACH ABOVE AND RETURN WITH YOUR REMITTANCE

B NAMERR [ WIEDATE T HOURSE e RATES TOTAL

CHIELLINI, SUSAN C 05/19/13 REGULAR 40.00 32.660 1306.40
PO #PORF12200011

Total Hours; i 40.00 Total Tax: g1ty e

PR Total Amount Due:. 1306.40
TECHSTAFF OF TAMPA BAY

Phone: 813-221-1222

Invoice Number; 9014-0500008132

Invoice Date: 05/20/2013

TECHSTAFF, TECHNICAL STAFFING LEADERS PAST, PRESENT AND FUTURE!

REMIT TO: PLEASE PAY
PO. Box 13188 FROM THIS
MILWAUKEE, WI 53213-0188 INVOICE
i\ilp,//w\v-u’ techsiaff.com 40

151997



ISTAFF TIME TICKET

EMPLOYEE NAME s FPERIOD EFHDING (ALWwAYS ASUNDAY)
PROJECT NUMBER SU5 A.4\) GHJK.:' JHIN] e 5] F-13
GRDESCRIPTION MOW | TUES | WeD | THURS | PRI | €At [ s | &7 [ 07 TGTAL
J
ensioh | § 1% 14 (4 18 o 4o

Fax this time ticket to’
.221-665
ho Iater than 10:00am Monday

for questions contact Techstafl
B13-221-1222

GLIENT GOMPAY: (q/\'\'\;\ OF W\lﬂﬁ TOTAL HOURS: LID
C,LIE'rJ.T AFPRCNM.E\‘_- M Z/ W%ﬁ DATED 5/’ 7/ 20/%

Hours must be fared each week to TECHSTAFF by no later than 10:00 a.m‘.'l\f-'londag. Erplojee certified no aceident of injury was sustained while
woiking on the assignment unless otherwise noted.

EMPLOVEE i s
SIGNAT u::;z:/— \/v / /

™

e
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TECHSTAFF OF TAMPA BAY
PO BOX 13188
MILWAUKEE WI1563213-0188

Nvo I c ECustomer Number: CITY PENS

PENSION SUPERVISOR Invoice Number: 9014-0500008120
CITYSOCI;NTSI\FJEQ-EGCI)ESEE;\IES'ON FUND invoice Date: 05/13/2013
PENSI ‘ .

306 E JACKSON STREET 7E Invouc_e Due Date: DUE UPON RECEIP:
TAMPA FL 33602 Page:

PLEAbI: DETACH ABOVE AND RETURN WlTH YOUR REMIIIANCE

CHIELLINI, SUSAN C 05/12/13 REGULAR 35.00 32.660 1143.10

PO #PORF12200011

Total Tax:
Total Amount Due:

TECHSTAFF OF TAMPA BAY

.00
1143.10

Total Hours: 35.00

Phone: 813-221-1222
Invoice Number: 9014-0500008120
Invoice Date: 05/13/2013

TECHSTAFF, TECHNICAL STAFFING LEADERS PAST, PRESENT AND FUTURE!

REMIT TO: PLEASE PAY
PO. Box 13188 FROM THIS
MILWAUKEE, W1 53213-0188 INVOICE

1‘\!|'~ fervew lachstolf com 42
151997



TECHSTAFE TIME TICKET
THE T i

(W

EMPLOYEE WAME FERIOD EVIDING (aLWAYS A SUNDAY)
PROJEGT MUMBER 5\_)5 N C‘H‘l ELLIN ( DATE 6’ ~ )& ~) 3)
ORDESGRIPTION WON. | TUES | WED, [THURS.| FRL | AT ] | &1 01 TGTAL

Yensiod |y [ [518 [3 2% 33

[ -
bax this time ticket to CLIENT GOMPALY: (/l ™ OfF 'W:HY\-PA JOTLHOURS D §
]

13-221-

£13-221-6858
ho later than 10:00am Konday W X 3 ! 5/
GLIEMT APPROVALS: : DIETED 10/ 20/3

~or questions contact Techslaff [Hours must be faned each week to TECHSTAFF by no later than 10:00 am. Mofday. Employee certified no aceident of injuy was sustained while
1B13-221-1222 working on the assignment unless otherwise noted.

EWMPLOVEE
SIGHATLIRE:




| Frv0 ICOMSER

Ms. Rosie Santos
Relationship Accountant
City of Tampa, Florida

Date:

Invoice No:

g

7095 SE Twin Oaks Circle, Stuart, FL 34997-4729, 1-866-XFRAUDG, 772-781-9435 (fax)

May 28, 2013

0336/05282013DIS-109

General Empl. Pension Office
306 E. Jackson St, 7th Floor E
Tampa, FL 33602

Purchase Order:

Federal ID#: 52-1481319
TERMS:  Net due upon receipt.
Invoices not paid in 60 days incur a 1.5% per month late charge.
Services provided by COMSERYV, Inc related to investigating
2,536 records against a comprehensive computerized data
base of deceased persons, which includes social security
number validation.
IAVOICE AMOUINE: «cs c s 0o mssssmmassssmmersasmesssidss $62.00
%
NOTE: Payment should be made to: I
COMSERYV, Inc. )

7095 SE Twin Oaks Circle
Stuart, FL 34997-4729

W

PAYMENT SCHEDULE (SEE TERMS: ABOVE)

05/28/2013 - 07/27/2013 (1-60)............... $62.00
07/28/2013 - 08/26/2013 (61-90)............. $62.93
08/27/2013 - 09/25/2013 (91-120)........... $63.86
TOTAL DUE

$62.00
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" 7095 SE Twin Oaks Circle, Stuart, FL 34997-4729, 1-866

Ms. Rosie Santos Date:
. Relationship Accountant

City of Tampa, Florida Invoice No:

General Empl. Pension Office

306 E JaCkSOH St, 7th FIOOI‘ E Purchase Crder:

Tampa, FL 33602
Federal ID#:

TERMS:  Net due upon receipt.
Invoices not paid in 60 days incur a 1.5% per month late charge.

p 3 SRS,

-XFRAUDG, 772-781-9435 (fax)

June 12, 2013

0336/06122013DI1S-110

52-1481318

Services provided by COMSERY, Inc related to investigating
2,544 records against a comprehensive computerized data
base of deceased persons, which includes social security
number validation.

Invoice Amount . .. ...

COMSERY, Inc.
7095 SE Twin Oaks Circle
Stuart, FL 34997-4729 :

PAYMENT SCHEDULE (SEE TERMS: ABOVE)

N0
NOTE: Payment should be made to: H&A}‘
{ ols

06/12/2013 - 08/11/2013 (1-60)............... $62.00
08/12/2013 - 09/10/2013 (61-90)............. $62.93
09/11/2013 - 10/10/2013 (91-120)........... $63.86
TOTAL DUE

$62.00
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a Bank of America Plaza 813.229.7600
| » 101 East Kennedy Boulevard 813.229.1660 fax

= Suite 2800
Shumaker, Loop & Kendrick, LLP Tampa, Florida 33602
e 7 ”r:__—é-m www.slk-law.com
1 MAY 20 2013
James H. Shimberg, Jr. | g Invoice 372340
City Attorney, City of Tampa CITY OF TAMPA May 16, 2013
City Hall, Fifth Floor . LEQALDEPARTMENT |
315 East Kennedy Boulevard
Federal Tax ID. 34-4439491
Tampa, FL 33602 SR
ID: T31652-133650 - RAC
RE: Pension Matters
For Services Rendered Through April 30,2013
Current Fees 175.00
Total Due for this Bill $175.00

1

W f-ﬁ;t}

** PLEASE REMIT THIS PAGE WITH YOUR PAYMENT**

PAYMENT DUE WITHIN 30 DAYS.
[nvoices remaining unpaid 30 days after date of inveice will be charged a late payment charge of 1.5% per month.
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James H. Shimberg, Jr. May 16,2013
[.D. T31652-133650 - RAC Invoice 372340
Re: Pension Matters Page 2

FOR PROFESSIONAL SERVICES RENDERED

DATE ATTY DESCRIPTION OF SERVICES HOURS

04-19-13 JHC  Review and respond to proposed revised language for the IRS-required amendment 0.50
to the General Pension Plan regarding vesting at Plan termination.

04-22-13 JHC  Review and respond to questions relating to the final language in the IRS-required 0.50
General Employees Pension Plan Amendment; correspondence to client.

Total Fees for this Matter $175.00
FEE BILLING RECAP

James H. Culbreth JHC 1.00 hrs $175.00 /hr. 175.00

TOTAL FEES 175.00

BILLING SUMMARY

TOTAL FEES (}\ﬂ 175.00

TOTAL DUE FOR THIS BILL .,_ﬁ‘ 70 l} @ .
ol L
./Y

APPROVE |
FpRPAMENT |
=)

[ {

"7
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TAMPA OCCUPATIONAL HEALTH SERVICES
2919 W. Swann Avenue, Suite 402

Tampa, FL 33609
Phone (813) 414-9400 FAX (813) 414-9401
EIN:59-3530633 FL580

City of Tampa Employee Service
General Employee Pension Office

INVOICE
DATE: 6/4/13

DATE OF SERVICE: 5/30/13

306 E Jackson Street

Tampa, FL 33602

T &\r D

TERMS:Payment Terms are
Net 30 Days

Date of Service

Patient Name

Procedure _] Amount

4/17/2013

Ethelda Oliver

Addendum & Written Report/ Review

of Additional Medical Records (91

pages) Regarding Initial Independent

Medical Examination of 4/18/13 b 150.00

[PRINTED, FAXED & MAILED |

S

P \,J@\'b
6\

Amount Due $ 150.00
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Florida

GENERAL EMPLOYEES RETIREMENT FUND
BOARD OF TRUSTEES - REGULAR MEETING AGENDA
Tuesday - June 18, 2013

VI. Next Regular Meeting:

1:00 p.m., Tuesday, July 16, 2013
City Council Chambers
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Florida

GENERAL EMPLOYEES RETIREMENT FUND
BOARD OF TRUSTEES - REGULAR MEETING AGENDA
Tuesday - June 18, 2013

VII. Adjournment
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