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GENERAL EMPLOYEES RETIREMENT FUND
BOARD OF TRUSTEES
REGULAR MEETING AGENDA
TUESDAY -JUNE 17, 2014 - 1:00 P.M.

Trustees:

Supporting Staff:

Consultants:

Location and Time:

Ernest Carrera, Chairman; Alan Weiner, Vice Chairman; Derwin Bright, Trustee;
Randy Goers, Trustee; Steve Kenny, Trustee; Julio Muniz, Trustee; Sonya Little, Chief
Financial Officer

Mark Boghich, Pension Plan Supervisor; Justin Vaske, Assistant City Attorney and
Board Attorney; Mark Boghich, Recording Secretary; Lee Huffstutler, Chief
Accountant; Terrie Williams, Accounting Operations Manager; Deborah Hodo,
Pension Reporting Accountant; Rosie Santos, Pension Relationship Accountant;
Jill Wood, Office Support Specialist Il

Jason Pulos and Andrew Gillentine, Asset Consulting Group; John Lessl|, Stephen
Lambert Oswald and Bruce Crosswhite, AON/Hewitt

City Council Chambers, 3" Floor, 315 E. Kennedy Blvd., Tampa, Florida 33602,
June 17,2014, 1:00 p.m.

Any person who decides to appeal any decision of the Board of Trustees with respect to any matter considered at this meeting will
need a record of the proceedings, and for such purpose, may need to hire a court reporter to ensure that a verbatim record of the
proceedings is made, which record includes the testimony and evidence upon which the appeal is to be based. In accordance with the
Americans with Disabilities Act and Section 286.26, Florida Statutes, persons with disabilities needing special accommodations to
participate in this meeting should contact the General Employees Pension Office at least 48 hours prior to the date of the meeting.
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Public Comments — Ten (10) Minutes

Approval of Minutes
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Staff Report
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DROP Option 1 Rate Approval (MOTION) .......ccceeiiieeciieeiee e e 14 - 15
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BOARD OF TRUSTEES
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TUESDAY -JUNE 17, 2014

Page Numbers

6. Upcoming Events
a. DROP Participant Investment Selection
b. Trustee Election
c. Retiree Health Insurance Enroliment

V. Consent Agenda (MOTION)

Retirement Benefits & Estate Payments:
Longevity Retirements, DROP Applications, DROP to Longevity, Deferred Retirements, Deferred
to Longevity Retirements, Surviving Spouse Benefits and Estate Payments .......ccccccoeeevvveeeeeeennn. 20

Monthly Invoices:

1. City of Tampa Reimbursement - $ 28,748.69 ........covveeeevreerieeeiriireeeenrecreeeesteereenens 21
2. COMSERV - (May 30) = S 62.00 .....ccueiuiienierierieieireiteeeseere e restessese e ssessessessessesaesesseanas 22
3. COMSERV - (JuN@ 10) = $ 62.00 ......cueiiereierierieteetesieseeeete et ste s et ve s e sa e ereenas 23

VI. Adjournment

Next Meeting — 1:00 p. m., Tuesday,
July 15, 2014 - Regular Board Meeting
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Florida

GENERAL EMPLOYEES RETIREMENT FUND
BOARD OF TRUSTEES - REGULAR MEETING MINUTES
TUESDAY - MAY 20, 2014 - 1:00 p.m.

The Board of Trustees for the General Employees Retirement Fund convened in a regular session at 1:00
p.m. on this 20th day of May, 2014 in the City Council Chambers, City Hall, 3" Floor, 315 E. Kennedy Blvd.,
Tampa, FL 33602.

Support Staff: Mark L. Boghich Ill, Pension Plan Supervisor; Justin Vaske, ACA and Board Attorney; Mark
L. Boghich Ill, Recording Secretary; Lee Huffstutler, Chief Accountant; Terrie Williams, Accounting
Operations Manager; Deborah Hodo, Pension Reporting Accountant; Rosie Santos, Pension Relationship
Accountant; and Jill Wood Office Support Specialist II.

Consultants to Board: Jason Pulos and Andrew Gillentine, Asset Consulting Group; John Lessl, Stephen
Lambert Oswald and Bruce Crosswhite, AON Hewitt;

I. ROLL CALL

Mr. Carrera, Chairman, presiding, brought the meeting to Order at 1:00 p.m.

Board Members Present Included: Ernest Carrera, Chairman; Alan Wiener, Vice Chairman; Sonya Little,
Chief Financial Officer; Randy Goers, Trustee; Steve Kenny, Trustee; Derwin Bright, Trustee; Julio Muniz,
Trustee.

Il. PUBLIC COMMENTS- Ten (10) Minutes

There were no public comments.

lll. APPROVAL OF MINUTES

Mr. Boghich requested the board approve the minutes from the April 15" meeting.

MOTION: (Little-Bright ) On a motion made by Ms. Little, and seconded by Mr. Bright, to approve the
minutes from the April Board meeting stands approved as presented. MOTION CARRIED.

G E Board of Trustees Meeting Agenda Package - June 17, 2014 Page 3 of 22



BOARD OF TRUSTEES - REGULAR MEETING MINUTES
MAY 20, 2014

IV. STAFF REPORT

1. Experience Study — John Lessl and Stephen Lambert Oswald of AON Hewitt

Carrera welcomed John Lessl out of retirement. John Lessl introduced Stephen Lambert Oswald, Actuary
as his replacement.

This report is the result of our discussions about the periodic need for an experience study to validate
and refine the actuarial assumptions used in the annual valuation. An experience study looks at the
actual plan experience compared to the assumed rates, such as when members have actually retired
(broken down by age or service, for example) compared to the assumed retirement rates. Typically the
study looks at the last five years of experience. Then based on these comparisons, on AON’s resulting
recommendations, and on our collective judgments about future trends, changes in the actuarial
assumptions may be adopted.

The goal is to improve the measurement of the plan’s obligations, both the minimum required
contribution and the funded status. Increasingly, users of actuarial measurements, boards, employers,
auditors, state authorities, etc., are inquiring about the basis for the actuarial assumptions. Preferred
practice is to perform an experience study about every five years. Of course, for the last few years the
impact of any changes in actuarial assumptions has been totally over-shadowed by the impact of
investment losses.

Stephen Lambert Oswald advised accordingly, based on your direction, we performed an experience
study for the Employees’ Pension Plan on the following assumptions:

1. Retirement Rates

2. Termination Rates

3. Salary Increases

4. Marital Assumptions (percentage married and average age difference between husbands and

wives)
. Payroll Growth (between the calendar year and the fiscal year beginning therein)
6. Disability Rates

A more detailed description of the current assumptions is in the Appendix, which was taken from the
January 1, 2013, Actuarial Report.

The study was based on at least the last five years of experience, ending 12/31/2012, and used primarily
the data we had already collected for the valuations. However, some additional marital information was
provided by the City.

This report shows comparisons of actual to expected experience for each assumption studied, along with
any recommended changes. The report includes the impact of the recommended changes on the
Minimum Required Contribution and various measures of liability/funded status, as if the changes had
been adopted for the January 1, 2013, valuation. That is, the cost analysis was performed using the same
plan provisions and the same assumptions and methods as used for the January 1, 2013, actuarial
valuation, except for the assumptions being studied. The intent is that any changes in assumptions could
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BOARD OF TRUSTEES - REGULAR MEETING MINUTES
MAY 20, 2014

be adopted in time for incorporation in the January 1, 2014, valuation, with the presumption that they
would have a comparable impact.

It is worthwhile to mention that the estimates presented herein are dependent on the Plan’s
membership and financial conditions, and will change as experience deviates from the actuarial
assumptions. It should also be pointed out that two other changes are on the horizon that will impact
plan costs. The first is a new mortality table that is expected to become standard under professional and
AON Hewitt requirements in the next year or two. This table will project longer lifetimes for retirees and
thus increase liabilities 2 to 4%. The other is new governmental accounting standards (GASB 67 and GASB
68) which begin to be effective next year. While the City still needs to make decisions in this regard, there
are possible funding implications.

MOTION: (Weiner-Goers) On a motion made by Mr. Weiner, and seconded by Mr. Goers, to accept the
recommendations by AON stands approved as presented. MOTION CARRIED.

2. April 2014 and Quarterly Performance Reports - ACG

Jason Pulos and Andrew Gillentine of ACG provided an update on the overall portfolio, markets and
managers. The market value of the Total Fund (“Fund”) was approximately $683 million at the end of
March 2014. The Fund return for the first quarter of 2014 was 1.8% which is in line with the return of the
Policy Index during this time period. For the 5-year period ending March 31, 2014, the Fund generated
an annualized return of 15.7% per year, which outperformed the 15% annual return of the Policy Index
for the same time period and ranked in the top quintile of Public Funds in the State Street TUCS Public
Funds Universe. Over the 10-year period ending March 31, 2014, the Fund’s 7.4% annual return was
about 20 basis points ahead of the annual return of the Policy Index. During this time, the Fund ranks in
the 17 percentile in the State Street TUCS Public Funds Universe.

Based on recommendations made by ACG and approved by the Board at the April 2014 meeting, which
resulted in minor changes to the strategic policy level target allocations and the termination of Victory
International Small/Mid, cash movements were recommended by ACG for the liquidated proceeds from
Victory. The Board approved ACG’s recommendation to use a portion of the proceeds to make an
additional contribution to the Aberdeen emerging markets strategy in order to bring this allocation in line
with the new target. The Board also approved ACG’s recommendation to use a portion of the Victory
proceeds for the Fund’s operating cash account for operational needs in the next 2-3 months.

Mr. Weiner questioned why we are tracking the index. Mr. Pulos advised it is low cost and highly liquid,
over long periods of time it is difficult for active managers to outperform the benchmark.

3. Statement of Investment Policy
Only modifications to the investment policy are included.

4. Cash Analysis Review

Mr. Boghich reviewed the fact that we have moved forward and are reallocating the Assets from Victory
to Aberdeen and some into our cash account. Mr. Boghich advised $11 million cash coming out of Victory
realignment, a recommendation from ACG, which will cover cash through the end of June. This issue
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BOARD OF TRUSTEES - REGULAR MEETING MINUTES
MAY 20, 2014

might need to be addressed again in July. Suggested $ 9 million be reallocated to Aberdeen and the
balance to cash.

MOTION: (Kenny-Muniz) On a motion made by Mr. Kenny, and seconded by Mr. Muniz, to approve the
cash analysis review and realignment of funds from Victory to cash. MOTION CARRIED.

5. Brandywine Contract and Resolution
Moving the Brandywine portfolio from a separately managed account to a comingled account.

MOTION: (Kenny-Goers) On a motion made by Mr. Kenny, and seconded by Mr. Goers, to approve the
new Brandywine Contract. MOTION CARRIED.

6. Motley Rice Portfolio Monitoring Report

Mr. Vaske advised the board about potential class action claims listed on the report provided by Motley
Rice. Two potential class action claims were listed, Cody Inc., and Garen Corp. We owned the stock and
have potential losses of $44,000 for Cody Inc. securities litigation and $42,000 for the Garen Corp., Mr.
Vaske advised the board We have several options available. He advised we opt for a passive role and
wait for plaintiff to act and then file a claim for securities.

Mr. Vaske is looking for motion from the board to participate as a passive class member and file a proof
of claim when the action is settled.

MOTION: (Muniz-Kenny) On a motion made by Mr. Muniz, and seconded by Mr. Kenny, to approve the
passive participant role in the suit. MOTION CARRIED.

Mr. Carrera questioned Mr. Vaske was Motley Rice the only firm that brought this to our attention? Mr.
Vaske stated Motley Rice was the only firm that gives us a report which shows a loss from these firms in
this period.

Mr. Chris Polaszek, Morgan + Morgan, advised that depending on the size of the fund there may be a
certain loss threshold at which point you might want an attorney to talk to you about the class action
aspect of it, etc. The company which has the largest loss becomes the lead plaintiff. Our expected
recovery of the loss depends on the reason for the loss.

Mr. Boghich asked Mr. Carrera if he would like to take a short break. It was agreed the meeting is taking a
short recess at 2:25 for 5 minutes.

Mr. Carrera brought the meeting back to order at 2:30.
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7. Fixed Income Manager Presentations
Mr. Carrera requested that the presentations be limited, Mr. Vaske advised they will be limited to 15
minutes.

Mr. Boghich advised a quick roll call is necessary per procedure. Mr. Carrera advised for the record that
Ms. Little was not present and Mr. Kenny would return momentarily.

a. State Street — Passive Core US Fixed Income — David Settles, Client Service Manager

David Settles from State Street Global Advisors (SSGA) provided an update on their firm and the fixed
income strategy which they manage for the City of Tampa GE Retirement Fund. SSGA currently manages
approximately $55 million for the Fund in a Barclays Aggregate Index Fund Strategy. SSGA has been
managing assets for the Fund since June of 2003. Performance of the strategy is designed to track the
index very tightly and provide low cost exposure to the US investment grade bond market. For the trailing
one year, as of March 31, 2014, the fund was down -0.1% while the index was down -0.1%. Over five
years, the fund has produced an annualized return of 5% versus a 4.8% annualized return for the index.

b. Taplin, Canida & Habacht — Core US Fixed Income — Alan Habacht, Principal and Portfolio Manager
and Scott Kimball, Portfolio Manager

Taplin, Canida and Habacht (TCH) has managed a core fixed income portfolio for the City of Tampa
General Employees’ Retirement Fund for over 17 years. TCH extends its gratitude to the Board for the
opportunity to work on its behalf since 1997. TCH’s assets under management continue to grow and
currently exceed $10 billion. Organizationally, TCH is stable and they continue to add investment
professionals to their team.

Performance for the Tampa GE portfolio managed by TCH has exceeded its benchmark, the Barclays
Capital U.S. Aggregate Bond index for short and long term measurement periods and throughout various
economic environments. Through April 30, 2014, the account performance relative to the benchmark is
as follows (net-of management fees): Fiscal 2014, year-to-date: 3.88% vs. 2.56%; Calendar 2014, year-
to-date: 3.37% vs. 2.70%; 1-year: +0.10% vs. -0.10%; 3-year: 4.53% vs. 3.75%; 5-year: 6.96% vs.
4.80%; 10-year: 4.78% vs. 4.46%; Inception: 6.03% vs. 5.73%

The account has benefitted from yield curve positioning and sector/quality decisions. TCH’s exposure to
BBB rated corporate bonds and longer-dated maturities benefited returns as these areas both
outperformed over the last year.

In reviewing their outlook, TCH anticipates the Fed will continue tapering the amount of securities it
plans to purchase under quantitative easing, which currently stands at $45 billion/month. TCH noted
that interest rates have fallen this year which is consistent with their view that the Fed Funds rate is likely
to remain low for the foreseeable future.

Accordingly, the portfolio remains overweight U.S. credit. TCH has also increased its exposure to U.S.
agency mortgage-backed securities in order to raise overall portfolio quality while remaining
underweight to U.S. Treasuries.
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c. Brandywine — Global Investment Grade Fixed Income — Greg Zavoyna, Senior Vice President

Greg Zavoyna from Brandywine Global provided an update on the firm and the team, highlighting that
assets have grown to $52 billion and that Brian Hess, Associate Portfolio Manager, left the firm in January
to join Loomis Sayles as a Global Markets Fixed Income Specialist. The discussion next focused on
performance over the first quarter of 2014, as well as the last 12 months. The first quarter saw strong
performance, while the past 12 months was challenging, primarily due to the global bond market
performance following the Federal Reserve’s comments on tapering in May of 2013. The final part of the
presentation was on the current positioning of the portfolio and the global outlook, with a discussion
around our feelings on Japan as well as approach to currency management. There were a couple of
guestions on currency from the board.

8. Proxy ballots from JP Morgan

Mr. Boghich stated he had just received proxy ballots from JP Morgan. These proxy ballots determine the
board members for the JP Morgan Money Market Fund. JP Morgan is our actuary and our cash account is
held by JP Morgan.

MOTION: (Kenny-Goers) On a motion made by Mr. Kenny, and seconded by Mr. Goers, to elect officials
on proxy number 3582. MOTION CARRIED.

MOTION: (Kenny-Goers) On a motion made by Mr. Kenny, and seconded by Mr. Goers, to elect officials
on proxy number 5902. MOTION CARRIED.

V. CONSENT AGENDA

Mr. Boghich advised the items on the Consent Agenda were in order. Mr. Boghich stated they were
reviewed and they are true and correct.

Retirement Benefits & Estate Payments:

Longevity Retirements, DROP Applications, DROP to Longevity, Deferred to Longevity
Retirements, Surviving Spouse Benefits, Surviving Child Benefits and Estate Payments

Monthly Invoices:

1. COMSERV - (March 14) - $ 62.00
2. COMSERYV - (March 31) - $ 62.00
3. COMSERV - (April 14) - $ 62.00

Quarterly Invoices:

1. Asset Consulting Group - $ 31,250.00
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Miscellaneous Invoice:

1. Tampa Occupational Health Services (Cirino) - $ 250.00
2. Tampa Occupational Health Services (Madison) - $ 1,500.00

MOTION: (Goers-Kenny) On a motion made by Mr. Goers, and seconded by Mr. Kenny, the Consent
Agenda was accepted and approved as presented. MOTION CARRIED.

VI. NEXT MEETING

The next Regular Board meeting will be held at 1:00 p.m., Tuesday, June 17, 2014, in City Council
Chambers.

VIl. ADJOURNMENT

There being no further business, Chair Carrera adjourned the meeting at 3:05 p.m.

CHAIRMAN — Ernest Carrera

PENSION PLAN SUPERVISOR - Mark L. Boghich, Il

RECORDING SECRETARY - Mark L. Boghich, Il
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Preliminary

City of Tampa General Employees' Retitement Fund
For the Periods Ending May 31, 2014

Actual vs. Target Asset Allocation
40.0%
33.9%
29.0% 30.0%
30.0% -
23.6%
L 210%
20.0% 4 1867
8.6% 97%  100%
10.0% 1 o 7.0% -
S 50% )
0.0% —
Large Cap Equity Small Cap Equity International Equity Emerging Markets Equity Fixed Income Real Estate Cash and Equivalents
|l Actual Allocation O 'Target Allocation |
- /
Market Over/Under
Asset Class Values (000s) % Actual % Target Target
Large Cap Equity $232,863 33.9 % 29.0 % 4.9 %
Small Cap Equity $59,152 8.6 % 7.0 % 1.6 %
International Equity $127,911 18.6 % 21.0 % Q4%
Emerging Markets Equity $29,408 4.3 % 3.0 % 1.3 %
Fixed Income $162,608 23.6 % 30.0 % 6.4)%
Real Estate $66,590 9.7 % 10.0 % 0.3)%
Cash and Equivalents $9,162 1.3 % - 1.3 %
Total $687,695 100.0% 100.0%
Market | % of Total One Year Sept 30, One Three Five Ten Since
Values 000s| Portfolio Month to Date FYTD Year Years Years Years Inception
Total Portfolio (7/85) $687,695 100.0 % 1.7 % 3.6 % 9.6 % 14.6 % 9.6 % 13.2 % 7.8% 9.0 %
Policy Index ! 1.7 % 4.1 % 92% 13.2 % 92% 12.6 % 7.7 % -
Large Cap Equity (4/02) $232,863 33.9% 2.8 % 3.6 % 16.0 % 24.9 % 16.1 % 18.6 % 9.0 % 7.8 %
S&P 500 2.4 % 5.0% 16.0 % 20.5 % 15.1 % 18.4 % 7.8 % 6.5 %
Small Cap Equity (1/99) $59,152 8.6 % 0.7 % 0.1)% 9.5 % 18.8 % 14.1 % 22.5 % 9.7 % 11.9 %
Russell 2000 0.8 % 2.0)% 6.5% 16.8 % 11.7 % 19.3 % 8.6 % 8.0%
Non U.S. Equity Composite (03/03) $157,320 23.0 % 1.0 % 2.9 % 7.9 % 14.7 % 5.9 % 12.7 % 8.1% 11.0 %
International Equity Index ? 2.0 % 4.1% 9.5 % 17.0 % 6.7 % 11.8 % 83 % 11.6 %
Fixed Income (10/84) $162,608 23.6 % 1.6 % 5.1% 5.0 % 3.5% 4.7 % 6.4 % 5.5 % 7.2%
Barclays US Aggregate 1.1% 3.9% 3.7% 2.7% 3.6 % 5.0% 5.0 % 7.7 %
Real Estate (07/02) $66,590 9.7 % 1.8 % 6.1% 8.0 % 11.6 % 9.9 % 9.5 % 8.5 % 8.3%
Real Estate Composite Index ’ 16 % 6.4 % 7.8 % 11.4 % 10.8 % 12.1% -- --
Cash and Equivalents (06/93) $9,162 1.2 % 0.0 % 0.1% 0.1% 0.1% 0.2 % 0.2 % 1.8 % 3.3%
US T-Bills 90 Day 0.0 % 0.0 % 0.0 % 0.1% 0.1% 0.1% 1.6 % 3.0%
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Preliminary

City of Tampa General Employees' Retitement Fund
For the Periods Ending May 31, 2014

Market | % of Total One Year Sept 30, One Three Five Ten Since
Values 000s | Portfolio Month to Date FYTD Year Years Years Years Inception
Large Cap Equity Composite (4/02) $232,863 33.9% 2.8 % 3.6 % 16.0 % 24.9 % 16.1 % 18.6 % 9.0 % 7.8 %
S&P 500 2.4 % 5.0 % 16.0 % 20.5 % 15.1% 18.4 % 7.8 % 6.5 %
Waddell & Reed Investment Management (12/04) $117,943 17.2% 3.6% 3.1% 15.8 % 25.7 % 15.5 % 17.4 % - 9.7%
Russell 1000 Growth 31% 4.3 % 152 % 22.2% 15.0 % 19.0 % 8.1% 8.5%
Dodge & Cox Incorporated (4/02) $114,920 16.7 % 2.0 % 4.1% 16.2 % 23.9 % 16.5 % 19.7 % 8.4% 8.5%
Russell 1000 Value 15% 5.5 % 16.1% 19.6 % 15.1% 18.4 % 8.0% 7.1%
Small Cap Equity Composite (1/99) $59,152 8.6 % 0.7 % (0.1)% 9.5% 18.8 % 14.1% 22.5% 9.7 % 11.9 %
Russell 2000 0.8 % 2.00% 6.5 % 16.8 % 11.7 % 19.3 % 8.6 % 8.0%
ClariVest Asset Management (7/07) $13,268 1.9% 1.4 % 3.1)% 6.9 % 19.6 % 13.8 % 20.9 % - 5.0 %
Russell 2000 Growth 1.0% 3.8% 4.1% 16.7 % 11.4 % 19.8 % 8.7% 7.1%
GW Capital (3/12) $22,892 3.3% 0.2)% 2.3% 10.9 % 15.7 % - - - 20.4 %
Russell 2000 Value 0.6 % 0.2)% 9.1% 16.9 % 121% 18.8 % 8.3% 18.5 %
WTC SC 2000 (1/99) $22,992 3.3% 1.2 % 0.2)% 9.6 % 21.6 % 14.9 % 25.2% 11.3 % 11.7 %
Russell 2000 0.8 % 2.00% 6.5 % 16.8 % 11.7 % 19.3 % 8.6 % 8.0%
Non U.S. Equity Composite (3/03) $157,320 22.9 % 1.0 % 2.9 % 7.9 % 14.7 % 5.9 % 12.7 % 8.1% 11.0 %
International Equity Index ° 2.0% 4.1% 9.5 % 17.0 % 6.7 % 11.8 % 8.3% 11.6 %
Mercator International Fund (4/03) $61,828 9.0 % 0.6 % 4.2% 9.8% 20.0 % 6.6 % 11.0 % 7.5% 11.4 %
Fisher Investments (7/03) $66,084 9.6 % 1.7 % 2.0 % 8.2% 15.9 % 71% 13.3% 8.5% 10.2 %
MSCI EAFE 18 % 4.1% 10.1% 18.5 % 7.8 % 11.9 % 7.6 % 9.5%
MSCI EAFE Value 15% 5.1% 1.8 % 21.0 % 8.3% 11.4 % 7.5% 11.6 %
MSCI EAFE Growth 21% 31% 8.4 % 16.1% 7.3 % 124 % 7.5% 10.4 %
Emerging Markets Equity
Aberdeen Asset Management (6/08) $29,408 4.3 % 2.6 % 6.3 % 5.7% 1.8 % 3.7% 14.7 % - 7.0 %
MSCI Emerging Markets 3.5% 3.5% 5.4 % 4.6 % (1.5)% 8.7% 121 % 0.0)%
Fixed Income Composite (10/84) $162,608 23.6 % 1.6 % 5.1% 5.0 % 3.5% 4.7 % 6.4 % 5.5 % 7.2%
Barclays US Aggregate 11% 3.9% 3.7 % 2.7% 3.6 % 5.0 % 5.0 % 7.7 %
Taplin, Canida & Habacht (3/97) $59,972 8.7% 1.4 % 5.0 % 5.3 % 3.7% 4.8% 6.8 % 5.6 % 6.3 %
Barclays US Aggregate 11% 3.9% 3.7% 2.7% 3.6% 5.0% 5.0% 5.8%
State Street Global Advisors (6/03) $55,958 8.1% 1.1% 3.9% 3.7% 2.7% 3.6% 5.1% 5.1% 4.6 %
Barclays US Aggregate 11% 3.9% 3.7% 2.7% 3.6% 5.0% 5.0% 4.5%
Brandywine (2/12) $46,678 6.8 % 2.3% 6.9 % 6.2% 4.1% - - - 4.9 %
Citigroup World Govt Bond| 0.4 % 4.2 % 3.0% 5.4 % 1.4 % 3.5 % 4.8 % 0.1%
Real Estate Composite (7/02) $66,590 9.7 % 1.8 % 6.1% 8.0 % 11.6 % 9.9 % 9.5 % 8.5% 8.3 %
Real Estate Composite Index 7 16% 6.4 % 7.8% 11.4 % 10.8 % 12.1% -- -
Private Real Estate Composite (6/04) $2,599 0.4 % 1.4 % 4.6 % 10.8 % 19.0 % 14.1% 0.4 % (2.3)% 2.2)%
UBS Global Asset Management (9/00) * $31,906 4.6 % - 2.5% 4.9 % 11.4 % 10.9 % 7.4% 7.9 % 8.1%
NFI ODCE Net * -- 22% 5.3 % 12.7 % 12.0 % 6.3% 6.2% 6.5%
CBRE Clarion (7/09) $32,086 4.7% 3.6% 10.1% 10.9 % 10.8 % 8.4% - - 16.8 %
FTSE EPRA/NAREIT Dev RE 3.2% 10.7 % 10.2 % 9.8 % 8.8% 17.1% -- 17.4 %
Cash and Equivalents (6/93) $9,162 1.3 % 0.0 % 0.1% 0.1% 0.1% 0.3 % 0.3 % 1.8 % 3.3%

Dates reflect the first full month of performance.

1 The Policy Index consists of 30% Barclays US Aggregate, 18% MSCI EAFE, 29% Russell 1000, 7% Russell 2000, 3% MSCI EAFE SMID NetDiv, 3% MSCI Emerging Markets, 5% NFI ODCE net and 5% FTSE EPRA/NAREIT Developed RE. Prior to August 2009, the Policy
Index consisted of 30% Barclays US Aggregate, 18% MSCI EAFE, 32% Russell 1000, 8% Russell 2000, 3.5% MSCI EAFE Small Cap, 3.5% MSCI Emerging Markets, and 5% NFI ODCE net.
2 The Non U.S. Equity Policy Index consists of 75% MSCI EAFE, 12.5% MSCI EAFE SMID NetDiv, and 12.5% MSCI Emerging Markets Index.

3 The Real Estate Policy Index consists of 50% NFI ODCE net and 50% FTSE EPRA/NAREIT Developed RE Index.

4 UBS Global Asset Management market value and performance data and the NFI ODCE net index returns are as of March 31, 2014.
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Market Overview

For the Periods Ending May 31, 2014

One Year Sept 30, One Three Five Ten
Month to Date FYTD Year Years Years Years
Equity Markets

Core
S&P 500 2.4 % 5.0 % 16.0 % 20.5 % 15.1 % 18.4 % 7.8 %
Russell 1000 2.3 % 4.9 % 15.6 % 20.9 % 15.1 % 18.8 % 8.1 %
Russell 2000 0.8 % (2.0)% 6.5 % 16.8 % 11.7 % 19.3 % 8.6 %
Russell 2500 1.2 % 1.1 % 9.9 % 18.5 % 12.9 % 20.8 % 9.6 %
Russell Mid Cap 2.2 % 52 % 14.0 % 21.3 % 14.0 % 21.4 % 10.4 %

Value
S&P 500/ Citigroup Value
Russell 1000 Value

Russell 2000 Value
Russell 2500 Value

Russell Mid Cap Value

1.3 %
1.5 %
0.6 %
1.0 %
1.7 %

48 %
5.5 %
0.2)%
3.4 %
7.4 %

15.1 %
16.1 %
9.1 %
12.5%
16.6 %

18.4 %
19.6 %
16.9 %
18.5 %
22.0 %

14.7 %
15.1 %
12.1 %
13.4 %
15.2%

17.9 %
18.4 %
18.8 %
20.6 %
22.2%

7.6 %
8.0 %
8.3 %
9.4 %
10.7 %

Fixed Income
BofA ML 1 Yr Treasury Note
BofA ML High Yield Master 11
Barclays Intermediate Agg
Barclays US Aggregate
Barclays Intermediate G/C
Barclays US Credit

0.0 %
1.0 %
0.9 %
1.1%
0.8 %
1.4 %

0.1 %
4.8 %
2.8 %
3.9 %
2.3 %
5.6 %

0.2 %
8.4 %
2.7 %
3.7 %
2.3 %
6.6 %

0.3 %
7.9 %
2.3 %
2.7 %
1.7%
43 %

0.3 %
8.6 %
2.8 %
3.6 %
2.8 %
5.6 %

0.5 %
14.5 %
4.3 %
5.0 %
4.2%
8.2 %

2.1 %
9.0 %
4.6 %
5.0 %
4.4 %
5.9 %

© 2014 Asset Consulting Group All Rights Reserved
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General Employee Retirement Fund

Fund’s Net Investment Return

Actual Rate of Return for the Period
October 1, 2013 - March 31, 2014

DROP Option 1: +7.55%

Past Performance is not an indicator of Future Results.




CITY OF TAMPA, FLORIDA

STATEMENT OF CHANGES IN FIDUCIARY NET ASSETS

GENERAL EMPLOYEES RETIREMENT FUND
FOR THE PERIOD ENDING MARCH 31, 2014

ADDITIONS
Contributions:
Employer
Employees

Total contributions
Investment earnings:
Interest and dividends
Net increase (decrease) in the fair value of investments
Total investment earnings (loss)
Less investment expense
Net investment earnings (loss)
Total additions, net

DEDUCTIONS
Pension benefits
Administrative expenses
Total deductions
Change in net assets
Net Assets - September 30, 2013
Net Assets - March 31, 2014

General Calculation Of Net Investment Rate Of Return
Employees For the period 10/01/2013 - 03/31/2014
Retirement
Fund Net Investment Earnings
Beginning Assets Available + ( (Total Contributions) - (Total Deductions) / 2 )
11,311,044 or
50,487 47,706,178
11,361,531 636,572,663  + (( 11,361,531 - 21,368,107 ) |/ 2)
5,331,894 or
43,913,392
49,245,285 47,706,178
1,539,107 636,572,663  + (5,003,288)
47,706,178
59,067,709 or
47,706,178
21,262,697 631,569,375
105,410 or
21,368,107
37,699,602 | 755% (For the period 10/01/13- 03/31/14) |
636,572,663
674,272,265

RA\GE Pension\DROP ROR\20140331\Transactions-March 2014-20150608 85763 (USRS Meging Agenda Package - June 17, 2014 Page,1502428 .56 Am



General Employee Retirement Fund

2a-7 Money Market Fund
(Low Risk, Variable Rate)

Annualized Rate of Return
as of March 31, 2014

DROP Option 2: + 0.01%

Past Performance is not an indicator of Future Results.




J.P. Morgan Asset Management - Global Liquidity:

U.S. Government Money Market Fund - Agency

Print all tabs
Tell a Friend
7 Include in My Portfolio

Objective Agency ]

The Fund seeks high current income with liquidity and stability of principal.

Permissible Investments

The Fund invests exclusively in high-quality, short-term securities that are issued or guaranteed by the U.S.
government or by U.S. government agencies and instrumentalities.

Some of the securities purchased by the Fund may be subject to repurchase agreements.

The Fund will comply with SEC rules applicable to all money market funds, including Rule 2a-7 under the Investment
Company Act of 1940.

Performance basics

Monthly Quarterly Annualized returns
(as of 3/31/2014)
1Year 3 Year 5 Year Inceptt
at NAV 0.01% 0.01% 0.03% 2.98%

The performance quoted is past performance and is not a guarantee of future results. Current
performance may be higher or lower than the performance data shown. For performance
current to the most recent month-end please call 1-800-766-7722.

30 day average yield
Nov 13 Dec 13 Jan 14 Feb14 Mar 14 Apr 14
0.01% 0.01% 0.01% 0.01% 0.01% 001%

7-day SEC yield as of April 30,2014 was 0.01%

An investment in a money market fund is not insured or guaranteed by the FDIC or any
other government agency. Although money market funds strive to preserve the value of
the investment at $1.00 per share, itis possible to lose money by investing in a money
market fund. Performance may reflect the waiver of a portion of the fund's fees. If fees had
not been waived, the 7-day SEC yield would have been -0.23%.

Money market ratings

S&P Rating™ AAAM
Moody's Rating** Aaa-mf
Fitch Rating™ AAAMmMf

** Moody's defines Money Market Funds with an 'Aaa-mf' rating as having a very strong ability to
meet the dual objectives of providing liquidity and preserving capital. S&P defines Money Market
Funds that have an 'AAAm' rating as demonstrating extremely strong capacity to maintain
principal stability and to limit exposure to credit risk. Fitch defines Money Market Funds with an
'AAAMMT rating as having extremely strong capacity to achieve fund's investment objective of
preserving principal and providing shareholder liquidity through limiting credit, market and liquidity
risk. The ratings do not eliminate the risks associated with investing in the Fund. For information
on rating methodologies, please visit the agency websites at http://www.moodys.com/,

http://www.standardandpoors.com/ratings/en/us/ and http://www.fitchratings.com

Minimum investments

Minimum investments ini b 1t i

Regular $5M Regular No Minimum.
IRA $5M IRA No Minimum.
Daily stats (as of 6/02/2014)

) G E Board of Trustees Meeting Agenda Package June 17, 2014
http://www. jpmgloballiquidity.com/us/fundoverview&cusip=.
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Florida

General Employee Retirement Fund

JP Morgan Funds — Daily Rate
For U.S. Government Money Market

Annualized Rate of Return
as of June 6, 2014

DROP Holding Account Rate: + 0.01%

Account where DROP participants’ funds are held until Payout Date.

Past Performance is not an indicator of Future Results.




JPMorgan

J.P. Morgan Global Liquidity e b

LLS.
JPMorgan Funds - Daily Rate Report
06/06/2014
Fund Name TA Ticker  Distribution 1 Day 7Day 7Day 30Day WAM WAL Net Assets
Fund # Factor* Simple Avg SEC Avg
Agency
Prime MM 349  VMIXX 0.000000822 0.01% 0.01% 0.01% 0.01% 48 82 109,291,082,501.11
Liquid Assets MM 3909 AJLXX 0.000000822 0.01% 0.01% 0.01% 0.01% 55 20 17,630,179,121.05
U.S. Government MM 1603 OGAXX 0.000000822 0.01% 0.01% 0.01% 0.01% 51 75 52,113,453,176.84
U.S. Treasury Plus MM 3917 AJTXX 0.000000000 0.00% 0.00% 0.00% 0.00% 37 37 15,590,921,761.11
Federal MM 355  VFIXX 0.000000822 0.01% 0.01% 0.01% 0.01% 43 65 4,320,409,974.53
100% U.S. Treas MM 676  VPIXX 0.000000000 0.00% 0.00% 0.00% 0.00% 47 47 23,279,046,675.97
Tax Free MM 244  VTIXX 0.000000822 0.01% 0.01% 0.01% 0.01% 15 15 18,475,908,824.04
Municipal MM 3953 JMAXX 0.000000822 0.01% 0.01% 0.01% 0.01% 34 34 2,798,697,282.45

FOR REPORTING PURPOSES ONLY/NOT TO BE USED ASADVERTISING OR SALESLITERATURE

Must be preceded by a prospectus
Past performance is not a guarantee of future results. Current performance may be higher or lower than the performance data shown.

An investment in a money market fund is not insured by the FDIC or any other government agency. Although money market funds strive to preserve the value of the investment at $1.00 per share, it is possible to
lose money by investing in a money market fund.

The Funds may currently be waiving certain fees and expenses. Please note the removal of the waiver would reduce returns.

JPMorgan Funds are distributed by JPMorgan Distribution Services, Inc., which is an affiliate of JPMorgan Chase & Co. Affiliates of JPMorgan Chase & Co. receive fees for providing various services to the
Funds. JPMorgan Distribution Services, Inc., member FINRA/SIPC.

*Friday's factor includes the weekend.
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LONGEVITY RETIREMENTS

Employee Employee
Number Name

49235-00 Robert Austin
DROP APPLICATIONS
Employee Employee
Number Name

29128-00 Daniel Colgan
23235-00 Marjorie Johnson
35553-00 Sandra Pitman
32226-00 Frances Anderson Ada
DROP TO LONGEVITY
Employee Employee
Number Name

19349-00 Lisa Papaleo
47353-00 Ernest Lewis
22263-00 Juan Rodriguez
17125-00 Richard Carter

DEFERRED RETIREMENTS

Employee Employee
Number Name

27386-00 Universo Castillo
45340-00 Gary Griffin

City of Tampa

General Employees Retirement Fund
Retirement Benefits & Estate Payments

Date of
Birth
5/17/1950

Date of
Birth
11/13/1951
5/8/1959
3/12/1952
5/4/1954

Date of
Birth
4/1/1955
9/10/1946
2/14/1952
5/7/1952

Date of
Birth
10/6/1959
7/28/1952

DEFERRED TO LONGEVITY RETIREMENTS

Employee Employee

Number Name

31733-00 O Michael Adejumo
34085-00 James Lochen

SURVIVING SPOUSE BENEFITS

Employee

Number Spouse

01438-01 Ira L Bucklon
10247-01 Clifford A Edwards Il
43053-01 Deborah Guest

ESTATE PAYMENTS

Employee

Number Beneficiary
04150-80 Kimberly Scodary
04150-81 Stacie Hoffman
00776-80 Leticia Roman
02859-80 Gary Stock
02859-81 Steven Stock
02859-82 Mark Stock
43053-80 Deborah Guest

Date of
Birth
6/3/1952
6/2/1952

Consent Agenda

June 17, 2014

Date
Hired
7/16/2007

Date
Hired
2/11/1991
4/21/1981
8/24/1988
5/20/1985

Date
Hired
4/15/1974
3/8/2004
4/25/1977
3/4/1974

Date
Hired
7/7/1980
4/23/2001

Date
Hired
4/23/1985
2/23/1987

Decedent

Sandra M Bucklon
Eugenia A Edwards

Charles Guest

Decedent
Paul Scodary
Paul Scodary
Ana Roman
Martha Stock
Martha Stock
Martha Stock
Charles Guest

Separation
Date
5/17/2014

Separation
Date
4/26/2014
5/10/2014
5/10/2014
5/10/2014

Exit Drop
Date
5/30/2014
5/1/2014
5/27/2014
5/24/2014

Separation
Date
4/14/2015
5/1/2014

Separation
Date
1/11/2008
4/30/2001

Service
Yrs Mos Department
6 10 Tech & Innov
Service
Yrs Mos Department
23 2 Plg & Dev
30 0 Parks & Rec
25 8 Wastewater
28 11 Rev & Fin
Service
Yrs Mos Department
30 0 DPW
9 6 DPW
27 9 Parks & Rec
30 0 Stormwater
Service
Yrs Mos Department
33 9 DPW
13 0 Tech & Innov
Service
Yrs Mos Department
22 8 GMDS
14 2 Wastewater
Date of
Death
5/8/2014
4/28/2014
5/6/2014
Date of
Death
4/6/2014
4/6/2014
3/14/2014
3/6/2014
3/6/2014
3/6/2014
5/6/2014
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CITY OF TAMPA
General Employees' Pension Reimbursement to the City
For the Period Ending May 31, 2014

Account Descriptions Budget Actual

(268,225.00)  (26,012.72)

REVENUE TOTAL $ (268,225.00) $ (26,012.72)

Regular Salaries and Wages 180,194.00 110,505.11
Longevity Awards 3,500.00 583.33
Floating Holiday 748.00 514.56
Compensated Annual Leave 11,550.00 10,882.82
Compensated Sick Leave 6,930.00 9,287.44
FICA Taxes 2,742.00 1,868.43
1.45% Medicare Match 641.00 436.98
Retirement Contributions 8,526.00 5,782.00
Life Insurance 569.00 329.53
Accidental D&D Insurance 96.00 78.47
Employee Health Insurance 18,033.00 11,324.92
Long-Term Disability Insurance 207.00 141.78
Workers' Compensation 3,690.00 2,152.50
Unemployment Compensation 665.00 213.25
Accounting and Auditing 6,800.00 -

Other Services 5,000.00 472.97
Travel and Per Diem 10,000.00 7,599.66
Freight & Moving-Transportation 50.00 3.20
Postage-Inside-Transportation 6,000.00 -

Interdept-Premium Costs-Insurance 713.00 26.99
Licenses, Fees & Fines 200.00 415.94
Parking Dept-Interdept Charges 100.00 -

Office Supplies 3,000.00 -

Other-Supplies & Materials - 90.00
Computers - Bulk Purchases Hardware/Software 100.00 5.82
Dues & Subscriptions 3,200.00 -

Computers - Hardware/Software - 137.96

Expenditure Total $ 273,254.00 $ 162,853.66

Expenses in Excess of Revenue 136,840.94
LESS: Reimbursement Requests Not Posted (108,092.25)
Reimbursement for May, 2014 $ 28,748.69
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INVOICE

i = " . A e et

7095 SE Twin Oaks Circle, Stuart, FL 34997-4729, 1-866-XFRAUDG6, 772-781-9435 (fax)

Ms. Rosie Santos Date: May 30, 2014

Relationship Accountant

City of Tampa, Florida Invoice No: 0336/05302014DI1S-132

General Empl. Pension Office
306 E. Jackson St, 7th Floor E Purchase Order:
Tampa, FL 33602

Federal ID#: 52-1481319

TERMS: Net due upon receipt.
Invoices not paid in 60 days incur a 1.5% per month late charge.

Services provided by COMSERY, Inc related to investigating
2,612 records against a comprehensive computerized data
base of deceased persons, which includes social security
number validation.

Invoice Amount . . . .. ...

NOTE: Payment should be made to:

Approy
COMSERY, Inc.
7095 SE Twin Oaks Circle Mark B
GE Pe

Stuart, FL 34997-4729

$62.00

ed by

ghich
sion Plan Supervisor

) ¥ Yl dn

PAYMENT SCHEDULE (SEE TERMS: ABOVE)

05/30/2014 - 07/29/2014 (1-60)............... $62.00
07/30/2014 - 08/28/2014 (61-90)............. $62.93
08/29/2014 - 09/27/2014 (91-120)........... $63.86
TOTAL DUE

2
@'3/20)y

$62.00
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7095 SE Twin Oaks Circle, Stuart, FL 34997-4729, 1-866-XFRAUDG, 772-781-9435 (fax)

INVOICE

Ms. Rosie Santos Date: June 10,2014
Relationship Accountant

City of Tampa, Florida Invoice No: 0336/06102014DIS-133
General Empl. Pension Office

306 E. Jackson St, 7th Floor E Purchase Order:

Tampa, FL 33602
Federal ID#: 52-1481319

TERMS: Net due upon receipt.
Invoices not paid in 60 days incur a 1.5% per month late charge.

Services provided by COMSERYV, Inc related to investigating
2,621 records against a comprehensive computerized data
base of deceased persons, which includes social security
number validation.

Invoice Amount . . . .. ... $62.00

NOTE: Payment should be made to:

COMSERYV, Inc.

7095 SE Twin Oaks Circle

Stuart, FL 34997-4729
Approved by

Mark| Boghich o
PAYMENT SCHEDULE (SEE TERMS: ABOVE) GE Fension Plan Supervisor
(% : \ m
06/10/2014 - 08/09/2014 (1-60)............... $62.00 Wé X i
08/10/2014 - 09/08/2014 (61-90)............. $62.93 (ﬂ/ A /za ”
09/09/2014 - 10/08/2014 (91-120)........... $63.86

TOTALDUE | $62.00 7@}
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