
WELCOME

City of Tampa Economic Advisory Committee

Kick-Off Meeting (Virtual)

August 19, 2020



Sunshine Law, Public Records, and 
Ethics Rules for Advisory Committees

City Attorney’s Office



Committee Member Introductions



Co-Chairs Opening Remarks



Current Activities & Initiatives

City of Tampa Staff

Career Source Tampa Team



Housing Affordability 
Advisory Team 

Recommendations



General Findings

Housing Supply & Programs

Policy & Alignment

Community Outreach & 
Engagement
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Housing Supply & Programs

Recommended Action Items
• Increase the supply of Housing Units

• Set achievable and measurable targets
• Accelerate the addition of 10,000 Housing Units by 2027

• Restore and preserve at least 100 existing Housing Units annually
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Housing Supply & Programs

Recommended Action Items: Establish a Community Land Trust
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Policy & Alignment

Recommended Action Items

Numerous code and zoning recommendations
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• Create ‘transition’ zoning districts 

• Increase bonus incentives 

• Reduce parking requirements

• Permit more accessory dwelling 
units

• Enable non-traditional housing 
stock and smaller lots

• Encourage true in-fill development



Community Outreach & Engagement

Recommended Action Items
• Expand outreach

• Simplify and centralize information

• Unify and integrate counseling services
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Workforce 

Housing 

Initiative
Bob Rohrlack
President and CEO



• Housing that is affordable to households with incomes between 80 and 120 percent of the Area Median Income (AMI)

• Median income for the Tampa-St. Petersburg-Clearwater MSA workforce housing demographic is $46,865

• Approximately 285,540 workers in our MSA with annual wages that fit this demographic with every industry represented

Understanding Workforce Housing



Barriers 
• Rising land and construction costs

• Government regulations and fees

• Misunderstanding of the workforce housing 
demographic

• Limited project eligibility for local, state, and 
federal funding

Tampa Bay Market 

Opportunities
– Both new construction and utilization of 

existing inventory

– Developments near employment & 

transportation options

– Leverage opportunity zones

– Advocating for less restrictive regulations & 

fees and financial investment in governmental 

funding to incentivize development



Through the Tampa Bay Chamber’s Workforce Housing 
Subcommittee, we will:

• Partner with stakeholders, developers, local 
governments, and the business community 

• Advocate for comprehensive and sustainable solutions 
that include private/public funding sources, updates to 
land use regulations/codes, and promote the economic 
impact of workforce housing

Our Focus
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Resources to Address Skill Gaps

Career Source Tampa Bay



RESOURCES TO ADDRESS 
SKILL GAPS

I. R3 – RAPID RESPONSE 
AND REEMPLOYMENT 
PROGRAM

II. TECHQUEST
APPRENTICEHSIP
PROGRAM

CareerSource Tampa Bay is an equal opportunity employer/program. Auxiliary aids and services 

are available upon request to individuals with disabilities. All voice and telephone numbers listed 

may be reached by  persons using TTY/TDD equipment via the Florida Relay Services at 711.



R3 Goal

To provide operational and 
support services for the 
delivery of workforce 
reemployment and retraining 
programs for dislocated, 
unemployed and under-
employed Hillsborough 
County residents and 
businesses that suffered 
economic injury due to the 
COVID-19 outbreak with 
emphasis on placement of 
residents affected by COVID-
19 into employment. 



Short Term Occupational Skills 
Certification & Training

Goal:  1,000 
enrollments

Budget: $5M
Short-term 

occupational skills 
certification

Training programs 
maximum training 
period of 120 days

All training must be 
completed by 

December 31, 2020

Costs include:  
instructional costs, 

books, materials, and 
class uniforms/supplies

ITA Cap $5,000



Targeted Industries

• Transportation and Trades  

• Manufacturing and Logistics 

• Hospitality, Tourism and Retail  

• Finance and Professional Services 

• Information Technology  

• Healthcare and Life Sciences 



Work-Based Learning 

• Goal:1,100 (OJT- 743 & PWE-357)

• Budget: $14M

• Work-Based learning employment:  OJT & 
PWE

• All training must be completed by December 
31, 2020 (OJT & PWE)

• R3 Online Employer Application collects 
critical details 



On-the-Job Training 

OJT Duration:  
Minimum 30 days 
to Maximum 90 

days

OJT Cap:  30 days-
$4,000 & 90 days -

$12,000

OJT minimum of 
30 hours per week, 

can be 40

No SGA required No TOL restriction
Training Plan 

required

New R3 OJT 
Agreement 

required

Ongoing 
Monitoring 

w/Employer & 
Participant 



Paid Work Experience

Goal:  357
Employer of 

Record:  Ascend 
Staffing

Duration:  12 
Weeks

Rate of Pay: Up 
to $20.00

Max. # of Hrs. 
per Week:  40

Training Plan 
required

No TOL 
restriction

Workers Comp

New R3 PWE 
Agreement 

required

Ongoing 
Monitoring Bi-

Weekly



Business Eligibility



Job Seeker Information



R3 Online 
Application & 

Website

• Job Seeker: 
https://careeredgecstb.com/jobseekerapp/?
pname=jobseekerapp

• Employer:
https://careeredgecstb.com/employerapp/
?pname=employerapp

• CSTB website: 
https://www.careersourcetampaba
y.com/cares-act

• FAQ:  
https://www.careersourcetampaba
y.com/wp-
content/uploads/2020/07/FAQ-
CARES-ACT-CSTB-Campaign-
Updated-07.01.2020.pdf

https://careeredgecstb.com/jobseekerapp/?pname=jobseekerapp
https://careeredgecstb.com/employerapp/?pname=employerapp
https://www.careersourcetampabay.com/cares-act
https://www.careersourcetampabay.com/wp-content/uploads/2020/07/FAQ-CARES-ACT-CSTB-Campaign-Updated-07.01.2020.pdf


Tech Quest – Apprenticeship Program



Benchmarking Presentation

USF and State of the Region Team



ADVISORY TEAM DISCUSSION

Economic Advisory Committee



Public Comment

Economic Advisory Committee



Next Steps

Economic Advisory Committee


